AL AMANA

\ The Network for
A J Religious and
Traditional
Peacemakers
CENTRE

Demystifying Religion in Mediation
Identitying Gaps in Training, Knowledge and Practice

Al Amana International | Cassandra Lawrence, Dr. Sara Singha, Najla Mangoush, and Rev. Douglas Leonard




Contents

ABOUT The AUTROTS ..ottt ettt ettt ettt b et a et be e s senes 3
FOTEWOIA ..ttt ettt ettt ettt ettt bttt s bt eb et bbb et bt se e e st nsenenee 4
EXECUTIVE SUMMQIY ..ooiiiiiiiiiiiiiii s 6
OVEIVIEW ettt ettt a bbbttt ettt ae e ereeeae s 10
LIFErature REVIEW .....ouiiiiiiiiiicicc s 1
CoUrSE MAP ANGIYSIS ..ttt ettt ettt ettt s et e st et aeeae e et ne 12
INTEIVIEW ANGIYSIS ... ettt ettt ettt ettt ettt b et b et be s st a bt se st ese e sebeneenen 12
IMETROAOIOGY ..ttt ettt ettt ettt s et et e et a et et et st seeeneas 14
LIMITOHONS 1o 15
Report Structure and FrameWork .....c.c..ccoicoirieirieiinieineiieicinietnteeteee ettt eseeene e aenes 16
Section 1: Religious Perspectives and Worldviews in Mediation Practice ........ccccveeeeecnincncnienecnncnn 17
Religion, Religious Conflict, and Mediation Strategies ........cccccovirerieeieininenienieinenereeeeeeseenenes 18
Religious TErMINOIOGY «e..eouiiieieieriieeet ettt sttt ettt et be st aeeens 18
Religious and Traditional Practices of Conflict Resolution .........ccceevevieiiincnenininincerceee 19
Defining Religious Conflict: Challenges and Opportunities ........c..coeeeererereneenenenieeneneneenes 20
Mediator Knowledge of Religion and Secularity .........cccciireriininineieneeeeeeeeeeeee 21
Religion 101 vs Lived Religion .........cocciiiiirinieieiiecieietentcteeet ettt sae et 24
Section 2: Mediation Culture and Practice: Practitioner Voices .........coceueeieireniecieinencnieieencneneneen 26
Lived Religion: Discourses and Mediation Practices ..........cecverieirerenienieinenieneecsiesieeeeeeeeeeee 27
Inside Mediators and Local Knowledge .........coeiririiriiininiieiiccc e 28

The Challenges of Effective Communication and Trust Building ........cceeeoereneneninncnenecncneenne 30
Re-evaluating Religious Mediation Timelines in Context.........coeeiiiiireneniiinineeieinicseeeeecerenens 32
Building Trust and Addressing Mediator Bias .........coccueirererieiiinenienieeneneteneeeieseeneeevessesneneen 32
Measuring OUTCOMES .....cc.eiiiiiiiiiiiiiieetc ettt ettt et st ae e e senesanesaneeane 34
Section 3: Missing Voices in Mediation: Youth and Women .......c..ccccoeiiininininincneeceeeecene 36
Women in Conflict RESOIUTION ....coiiuiiiiiiiiiiieiieicirtcnt ettt ene 37
SOIUTIONS .ttt ettt ettt ettt b ettt a et et e aesa et et ebe et st et et euesaenenee 38
Section 4: Policy Recommendations for Mediators Engaging Religion ........c.cocecevevininencniicncnennencns 39
Encountering Lived Religion Critically .........coccioiiiriniiniiniicicninececteencecee ettt 39
Engaging Religious Peacemakers in Mediation ........cocceirerenieiiininee e 39
Inadequate Evaluation Methodologies ... 40
Incorporating Practitioner Experiences from the Field ..., 40
Increase Collaborative SPACES .....cc.couiiiiririeriiirireteteteercte sttt 40
BIblIOGIAPRY .ttt ettt ettt ettt ettt n e be bt entebeten 41
Appendix 1: Annotated Course Map Bibliography........c.cocoeiiiiineneeeeeseeeeee e 45
Appendix 2: Relevant WOrkshops ...ttt 62
AppPendix 3: UNIVErSity COUISES ...cueieuiriirieieieiieterteteitet ettt ete ettt et teste e st e te st et e st esessetenteseesenseneas 67

Appendix 4: Additional Bibliography ..........cceiieiiiiriieeee e 83



About the Authors

Cassandra Lawrence works as a consultant at the intersection of religion and diplomacy. A
researcher, writer, workshop and dialogue facilitator, and community organizer, Ms. Lawrence has been
certified as a mediator by Mediation Northern Ireland. She also has a masters’ in comparative ethnic
conflict from Queen’s University in Belfast, Northern Ireland, concentrating on Islamic nonviolence. Ms.
Lawrence works in Washington D.C. on interfaith cooperation and racial justice and reconciliation.

Dr. Sara Singha earned her Ph.D. in Comparative Religion at Georgetown University where she wrote
her doctoral dissertation on Christian Dalits in Pakistan. Her academic interests include religion and
politics, narratives of marginalization, and religious identity at Georgetown University. She currently is
conducting comparative research on Christianity and Islam.

Najla Mangoush is a Ph.D. candidate at the School for Conflict Analysis and Resolution at George
Mason University. She is both a practitioner and an independent researcher with a focus on war to
peace transitions and skills in peace processes including mediation, political negotiations, customary
law, restorative justice, and gender. Ms. Mangoush has worked in Libya, Syriq, Irag, and Somaliland.

Rev. Douglas Leonard is the founding director of Al Amana International, a division of Al Amana Centre,
an academic institute in the Sultanate of Oman dedicated to the study of religion and diplomacy and
Christian-Muslim relations. Al Amana International is a member of the Network for Religious and
Traditional Peacemakers, a network that provides training and consultation about methods for involving
religious and traditional peacemakers in peacebuilding. Rev. Leonard currently directs international
peacebuilding, development and disaster relief for the Reformed Church in America.

Conducted by Commissioned by Supported by
AL AMANA The Network for s““”"‘%
\ Religious and 2 =
M Traditional
Peacemakers FINN CHURCH AID ISTRY:FOREORELG]
Gefallance | i3S ron roxticy
CENTRE

Published in August 2017




Foreword

When the Network for Religious and Traditional Peacemakers was established in 2013, the intention of
the new entity was to support the building of collaborative action as a response to the complex realities
peace mediators face in current conflict contexts. With this in mind, the Network believes that local
communities need to be given a greater role in mediation and dialogue processes in order to achieve
sustainable peace. This goal and approach requires a paradigm shift in understanding the religious
dimensions to conflict and peace. This model has received particular attention in the development of
the trainings offered by the Network and its partners.

Al Amana International (AAl) was among the first of the 50 members of the Network to lead the work of
training development. AAl is a sister organization of Al Amana Centre, sharing resources and providing
mutual support. As the courses developed, so did the request for them. In collaboration with the UN
Mediation Support Unit, Center for Security Studies/ETH-Zurich, Swiss Federal Department of Foreign
Affairs and Ministry for Foreign Affairs of Finland, the first pilot courses on religion and mediation were
developed. The developing process was coordinated by AAl and the Secretariat of the Network hosted
by Finn Church Aid. These trainings, designed for UN field mission and headquarters’ staff, focused on
nuancing conflict analysis and peace processes by expanding knowledge of religious and tribal drivers
of peace and conflict. The methods used in the trainings included case studies, practitioner led
discussions, and exercises. In the course of a few years, these pilot courses have grown to courses held
annually.

In addition to this work, the Network Secretariat commissioned AAl to conduct this baseline study on the
existing training gaps in the field of religion and mediation. This baseline is to be used as a tool for
future joint planning among Network members and partners. As a result of the research process of this
report, AAl, in collaboration with CSS/ETH-Zurich, Swiss Federal Department of Foreign Affairs and the
University of Groningen, convened the first practitioners exchange for organizations and individuals
responsible for developing curriculums and conducting courses addressing the role of religion and
secularity in conflict.

We hope this study, which is based on 60 interviews with practitioners and trainers, serves as a helpful
tool in planning how to better train religious and traditional actors, mediation practitioners, academics,
civil society actors, and students on religion, conflict and mediation. We hope this report also provides
useful information on trainings for those who support capacity building of peace mediators.

A key recommendation from this study is to integrate first-hand expertise from Tradition and Faith-
oriented Insider Mediators (TFIMs) and religious and traditional peacemakers, to training materials and
course curriculums. First-hand experiences greatly adds to the understanding of lived religion in conflict
contexts. By supporting the inclusion of first-hand experiences in course content, the participants of a
course or training gain valuable and nuanced understandings of how religion plays out in the daily life
of communities.

This recommendation reflects one of the key purposes of the Network: to effectively support local TFIMs.
According to an earlier report conducted by Berghof Foundation, religious and traditional actors are
often well positioned to understand conflicts and provide solutions to these conflicts. To support the
positive connections between religious and traditional peacemakers and wider peacebuilding actors,
the Network is setting up a platform for TFIMs. The TFIM Platform’s goal is to enable the UN, other
mediation support entities and peacebuilding actors to work more closely with the insider mediators
best positioned to support the foundations of a sustainable peace process.



This report was initiated in collaboration with the Network and Al Amana International’s founding
director Rev. Douglas Leonard. The report was completed under the leadership of Cassandra Lawrence,
Najla Mangoush and Dr. Sara Singha. Duncan Hanson contributed to the editing of the report.

The Secretariat of the Network for Religious and Traditional Peacemakers remains thankful to Al Amana
International for collecting and analyzing the urgently needed information on training gaps. This
information has already deepened our work with members and mediation entities. These reports build
our ability to respond collectively, when creating equitable peace platforms and bring peace one step
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Executive Summary

This report has three parts. In the first part, we analyze religious perspectives and worldviews in
mediation practice. In this section, we focus on the religious dimensions of conflict and the use of
religious language, practice, and belief structures in relation to conflict. In the second section, we
highlight the gaps between lived religion and mediation practice. Along with data collection, we use
relevant quotes from interviews with practitioners and mediation specialists to process and integrate
ethnographic evidence from the field. Significantly, these interviews reflect both human experiences of
“lived religion” and the theoretical frameworks necessary for understanding conflict resolution and
mediation. In the third section, which is made of appendices to this report, we provide a bibliography
as well as a comprehensive list of current trainings, courses, and workshops. The appendices can be
used tfo identify conceptual and practical gaps which must be filled to enable discourse on conflict
mediation to grow robustly and encourage a synthesis between training, research, and practice.

We do not attempt to answer the question of whether religion is the cause of conflict nor try to
determine the roots of religious-based violence and terror. Instead, we focus on the complex
relationship between religion, conflict, and mediation to explore the following questions:

1. Which aspects of religion and mediation require more investigation by
practitioners in the field?

2. How might mediators work more effectively with religious individuals and
movements to engender sustainable peace?

3. When religion does play a role in conflict, how can mediation strategies be
evaluated and their significance be fully understood?

A major purpose of this research is to map trainings available on religion and mediation in order to
identify any existing gaps. To that end, we analyzed 26 courses or workshops provided by institutes and
agencies and 65 university courses offered around the world. An analysis of these courses, listed in
appendix 2 and 3, reveals a few trends. Of the community workshops 60 percent were offered by NGO's,
30 percent by academic institutes, 23 percent by faith-based organizations, and 7 percent by
multilateral organizations. No courses offered by governments were included. The two government
courses we identified are offered to foreign service officers once a year in one to two day sessions,
usually offered as part of weeklong trainings. Any government-sponsored courses for trainings
concerning specific geographical conflict areas were offered on request and completed with little to
now public reports.

Some courses listed in these graphs fell into multiple categories, hence the over 100 percent coverage.



Target Audience

Students - 9%
Religious
Peacemakers
- 30%

\

Diplomats - 6%

_—
/ ~ Academics - 9%

“———_ Local Gov't Leaders
-18%

Grassroots - —
28%

Each training outlined the target audience for their participants. A majority of trainings focused on
training religious leadership and grassroots communities.
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Only 10 percent of courses seeking structural change mixed participant types, blending grassroots
and governmental participants. Most other courses specifically targeted only one group.
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Department or School Offering Courses
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» Other

While there is an even distribution of courses offered among multiple departments, less than 10
percent of courses are offered through divinity schools and/or theology programs. We were only
able to account for departments listed in the descriptions of the courses.
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The largest number of these courses are offered by secular NGO's, a somewhat smaller number are
offered by academic institutions, and less than 25 percent are offered by faith-based
organizations. The research found that government trainings are rarely listed online and are
frequently offered on an ad hoc basis. Such courses were not included in the data of the report
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Combining the resource and training map with interview data, we make the following six
recommendations:

1.

2.

Introductory trainings and workshops on religions should be deepened to reflect the nuances
of lived religion in specific contexts.

Traditional and faith inspired mediators as well as mediators with local expertise should be
invited more often to participate in conflict analysis and mediation.

More trainings/workshops should be offered which focus on the interplay between trust
building, community stakeholders, mediators, and long-term sustainable peace.

There should be more and deeper analysis of monitoring and evaluation peace processes of
conflicts in which religion is a significant factor.

Increase the active participation of both practitioners and mediators whose experiences in
the field can enrich resource materials and trainings.

Establish new collaborative spaces in which mediation practitioners, mediation trainers, and
religious leaders as well as policy analysts and academics can examine the role of religion,
religious individuals, communities, and institutions in conflict zones.



Overview

“How do we foster a pedagogical project that respects and empowers people to
understand, participate in creating and strengthen appropriate models for working at
conflict in their own context?”

- John Paul Lederach, Preparing for Peace

This report ‘maps’ the ways religious engagement can affect conflict resolution and mediation. To
provide an overview of the field, we first analyzed the resources and training materials currently
available to academics, analysts and practitioners. Then we incorporated interviews with academics,
mediation practitioners and trainers and religious actors, all of whom are working to build long-term,
sustainable peace. From these conversations emerged an understanding of the gaps that exist, not only
in the trainings that are currently available, but also within mediation practice and its engagement with
religion. This report explores these conceptual and practical gaps in order to enable conflict mediation
discourse to grow robustly and thereby to encourage a holistic synthesis between training, research and
practice.

Since 1979, armed conflict has declined globally, yet the overall ratio of conflicts in which one or both
parties identify their side in a conflict with their religion has steadily and significantly increased.! Whether
religion itself is actually causing more conflict or if increased media attention on religion is exacerbating
the perception that religion is feeding conflicts is debatable. It is, however, clear that governments often
lack the ability to address conflicts linked to religion. In fact, several countries have only recently
established offices to engage with religious communities and to advise governments about conflicts
involving religious drivers. Nevertheless, the demand for professionals to consult with and/or design
religious engagement programs has grown exponentially. Many of these programs intentionally address
religion as a vital part of their training for community leaders, religious and traditional peacemakers,
development agencies and NGO's as well as governments.

We do not attempt to determine whether religion is a cause of conflict or what extent violence and
terror have religious roots. Instead, we explore the following questions:

1. What aspects of religion and mediation require more investigation by practitioners
in the field?

2. How might mediators draw more effectively on religious worldviews to engender
sustainable peace?

3. When religion does play a role in conflict, how should mediation strategies be
evaluated and their possible impact on conflict be understood?

As a primary mediator on the international stage, the United Nations plays an important role in setting
global norms concerning the use of religion in peace mediation. According to a definition of mediation
used in one United Nations agency, mediation is a “process whereby a third party assists two or more
parties, with their consent, to prevent, manage or resolve a conflict by helping them to develop mutually
acceptable agreements.”?

Working with this definition of mediation, European and US academics have developed a pervasively

1 Melander, Erik. Organized Violence in the World 2015 An assessment by the Uppsala Conflict Data Program. Uppsala Conflict Data Program, n.d.
http://www.pcr.uu.se/digitalAssets/61/c_61335-1_1-k_brochure2.pdf. pl

2 Susskind, L., & Babbitt, E. (1992). “Overcoming the Obstacles to Effective Mediation of International Disputes,” in Mediation in international
relations, (Palgrave Macmillan), 30-51.


http://www.pcr.uu.se/digitalAssets/61/c_61335-l_1-k_brochure2.pdf

secular model for conflict resolution. As a result, many mediation models and terminologies essentially
ignore much of the relevant literature and case studies that have been written by field practitioners. This
is a significant deficit in a world in which lived experience of religion varies tremendously within the
same country, region, village and, often, even tribe. While there are references in the appendix of this
report fo articles by practitioners, which address the role of religion in conflict, broadly speaking, most
writing about mediation and conflict barely mentions the role of religion in conflict. When religion is
addressed at all, it is usually subsumed under the broader topic of cultural considerations in mediation.
As a result, mediators cannot rely on their academic preparation to understand the impact religion has
on a conflict or even discern that such an impact might exist. The shortcomings of the dominant
pervasively secular model for conflict resolution will be further explored in the body of the report.

Literature Review

The annotated bibliography to this report® lists books and articles cited in the syllabi of the various
courses we identified in our mapping. This bibliography reflects the shortcomings in the current field of
religious conflict and mediation. It shows there is a disconnect between the locations in which many
conflicts occur and the locations in which most analyses of those conflicts are being written. For
example, for all the conflict that occurs in the African continent, there are scarcely any scholarly voices
included in this list that reflect an indigenous African perspective. As one practitioner stated recently,
“there are a lot of articles and books on Nigeria written by experts who've never set foot in the country.”

Similar critiques have been made concerning conflicts in the Middle East and North Africa. In spite of
the conflicts that are occurring in many places in that region, few of the authors in this bibliography are
writing in Arabic. Neither are many of the authors in this bibliography discussing mediation strategies
that are specific to the Islamic context or analyzing the influence of Islam or of Islamic religious leaders.
“Despite the wealth of knowledge that has been acquired, the Network (for Religious and Traditional
Peacemakers) has observed that support for and coordination with Tradition and Faith-orientated
Insider Mediators is mostly ad-hoc, non-systematic, and in some contexts non-existent. Knowledge of
these actors activities is dispersed, limited to specific cases, specific conflict phases and types, and
specific countries, and often remains at the level of anecdotal evidence.”

A large majority of scholars in the field on conflict mediation come from the Global North and have been
trained in European or US academic institutions with the result that they have strong perspectives, which
they are often not even conscious of having, about the role of religion and religious leaders in mediation.
European and US trained mediators often view African, Middle Eastern and Asian realities in a linear or
compartmentalized manner that simply do not fit the contexts they are working in. Moreover, they expect
and demand strict boundaries between religion and the public sphere which are not acceptable or even
comprehensible to the people they are working with. They also often fail to understand the challenges
of living under authoritarian regimes or unstable governments. As our interviews suggest, mediation
practitioners often find that the conflicts they are dealing with cannot be helpfully addressed with a
linear or compartmentalized manner and that the people they are working with do not accept the notion
that there should be any distinction between religion and public life. Practitioners and field workers find
they are working in highly complex and multi-layered situations for which their training and coursework
have not prepared them. If they have ingenuity, creativity, and an open mind about religion and religious
institutions and leaders, they can often work effectively but, if they do, it is in spite of, and not because
of, their academic training.

Our bibliography shows a vast uncharted territory in the literature that would be immensely helpful to
field workers and practitioners as they learn to navigate unfamiliar mediation spaces. Further, the lack

3 Appendix 1
4 Mubashir, M., & Vimalarajah, L. (20168). Tradition- & Faith-Oriented Insider Mediators (TFIMs) as Crucial Actors in Conflict Transformation:
Potential, Constraints, & Opportunities for Collaborative Support (1).



of sources discussing religion and conflict mediation in languages other than English only underscores
the reliance in academic writing on Western models for conflict mediation.

Course Map Analysis

A key purpose of this research is to map the trainings available on religion and mediation in order to
identify the gaps. We analyzed 26 courses or workshops provided by institutes and agencies as well as
65 university courses offered around the world. An analysis of these courses, listed in appendices two
and three, shows some interesting trends. 60 percent of community workshops were offered by NGO's,
30 percent by academic institutes, 23 percent by faith inspired organizations, and 7 percent by
multilateral organizations. No community workshops were offered by governments. These findings were
limited primarily by the fact that most community workshops are not reported publicly or online. Courses
are often offered on an ad hoc basis for a specific requesting organization or community.

Every course’s stated goals included enhanced knowledge of the “other” and/or conflict dynamics and
conflict tfransformation. 75 percent offered skills training, 30 percent tried to build personal relationships
among participants or sought changed attitudes. Less than 10 percent of the courses sought to address
needs for structural change. All of the courses that sought to address needed structural changes were
community courses offered for multi-sector participants (grassroots and government officials). None of
the courses offered for religious peacemakers (30%), people from the grassroots (29%), local
government leaders (18%), academics or university students (9%) or diplomats (6%) addressed structural
change issues.

Of the 65 university based courses identified through JSTOR (an online library) and the American
Theological Library Association, case studies were used in over 75 percent of the courses®. Less than 10
percent were experiential or used multimedia. This second group of courses were offered to a balanced
audience of graduate and undergraduate students. Of these courses, 44 percent were offered in social
science departments, 15 percent each were offered in political science and religious studies
departments. 16 percent of postings did not mention a department and only 10 percent were offered
through a divinity or theological school.

Connecting these pieces, it is striking that less than 10 percent of conflict mediation courses are offered
through divinity programs and only 23 percent of community workshops are offered by faith-inspired
organizations. Addressing the challenges and opportunities posed by religion in mediation from inside
religious belief, rather than from an exterior secular base, is a perspective that deserves further
exploration. In this report, we outline how addressing religion from an outsider, secular framework limits
the analysis and nuanced understanding of the role religion plays in peace and conflict.

Interview Analysis

Interview data reveals that the daily function of religion in society, politics, identity, and conflict is often
not reflected in academic writing. Mediators both confirm and dispute academic theories because they
are often working in hybrid situations that both engage and challenge academic theory. Mediators often
draw on personal experience to create practical mediation strategies applicable to the context in which
they are working.

Similarly, our interviews with religious peacemakers provide significant insights based on their
experiences with “lived religion.” Our research shows that religious communities often do not separate
religious belief and political action into mutually exclusive categories. One of our interviewees noted,

5 A mix of search terms were used including religion and mediation, religious leaders, indigenous leaders, conflict resolution, local mediation
strategies, conflict resolution challenges, and more.



“When a foreigner asks if | am secular or religious, | simply answer that we are secular-religious and
move on.” Thus, for many practitioners and religious peacemakers, there is no categorical divide
between faith and politics. In many cultures, the impetus to engage in civic life is also a religious
mandate. This is especially true for Islamic societies in which the religious and political combine in the
social sphere. It is also evident in many Buddhist and Hindu societies in which religious concepts like
karma (action/fate/destiny) impact reform movements and political decisions. By contrast, many
Westerners believe they can make a clear distinction between what is religious and what is political.
While these distinctions are significant in the academic world, our interviewees suggest that such
differences are not as clearly delineated in societies in which religion plays a public role. Furthermore,
interviewees from secular organizations frequently exclude experiences with religious and traditional
peacemakers in their responses. In addition, interviewees from secular organizations often do not
recognize the religious context in which some of their work happens. For example, one interviewee
reported not having worked at all with religious actors, then proceeded immediately to list the imams
and religious communities with whom that interviewee was engaged on secular peacebuilding projects.

Combining the resource and training map and the interviews, we conclude with six recommendations.

1. Introductory trainings and workshops on religions should be deepened to reflect the
nuances of lived religion in specific contexts.

2. Traditional and faith inspired mediators as well as mediators with local expertise should
be invited more often to participate in conflict analysis and mediation.

3. More trainings/workshops should be offered which focus on the interplay between trust
building, community stakeholders, mediators, and long-term sustainable peace.

4. There should be more and deeper analysis of monitoring and evaluation peace
processes of conflicts in which religion is a significant factor.

5. Increase the active participation of both practitioners and mediators whose
experiences in the field can enrich resource materials and trainings.

6. Establish new collaborative spaces in which mediation practitioners, mediation trainers,
and religious leaders as well as policy analysts and academics can examine the role of
religion, religious individuals, communities, and institutions in conflict zones.

In conceptudlizing the interplay between mediation practice, intellectual analysis of mediation, and
mediation trainings it is important to understand their interdependent nature. The graph below shows
how information and knowledge are shared in these three areas. At the same time, the graph highlights
how gaps in the three areas affect the understanding of whole.

Mediation Practice and the
Creation of Mediation Knowledge



Methodology

To create a framework for analysis, we consulted existing literature in the field of conflict and mediation.
Instead of focusing on a single case study or a single country study to analyze the literature, we utilized
a variety of interview material. We conducted over 60 qualitative, off the record, interviews with
academics, diplomats, mediation practitioners, and religious peacemakers to provide a nuanced
overview of religion in mediation. We chose these four groups of people because their combined
perspective and experience provide a comprehensive view of contradictory narratives in the field.
Interviewees were gender balanced and represented multiple nationalities.

Professionals Interviewed

Political Officers - 31%
Mediation/Diplomats - 19%

= Academic - 12%

= Practitioners - 14%

= Religious/Traditional Actors - 8%

= Conference panel and
roundtable conversations - 17%

We define academics as scholars who provide theoretical frameworks and foundations for conflict
mediation in academic literature as well as mediation trainings and workshops. Definitions of mediation
practitioners vary from country to region and vary further according to context. Some organizations
require a 40-hour training certificate or special degree for the title. Some practitioners of mediation
view their position as naturally including conflict resolution and use another title to designate themselves
(such as priest, pastor, rabbi, imam, peacemaker or diplomat.)

Using the classification system of John Paul Lederach, we understand that mediators can be placed
along a wide spectrum from high-powered, state-level mediators (who Lederach describes as Level One
mediators) to negotiators involved in community-level peacebuilding (who Lederach calls Level Three
mediators). High-powered mediators are mostly nation-state level or multi-government representatives
in strong directing positions. In contrast, community level mediators are more often facilitators, who
blend dialogue, mediation, and reconciliation practices. There is similar diversity among religious and
traditional peacemakers ranging from religious peacemakers who implement high-level directives from
established religious institutions such as the Vatican, to religious and traditional peacemakers who
function exclusively at the local level, handling everything from mundane disputes to conflicts linked to
larger communal dynamics. Though diplomats, by definition, represent nation states, we believe it is
helpful to our analysis to recognize that some of the diplomats and foreign service officers we
interviewed have done work focused on local communities.



Approaches to Peacebuilding

Types of actors

Level 1: Top Leadership
Military/political /religious leaders
with high visibility

Level 2: Middle-Range Leadership
Leaders respected in sectors
Ethnic/religious leaders
Academic/intellectuals
Humanitarian leaders (NGOs)

Level 3: Grassroots Leadership

Local leaders, leaders of indigenous NGOs

Community developers
Local religious leaders
Local health officials

Refugee camp leaders

Limitations

tor Collaborative Support (1).

e Tradition and Faitf
Tradition- & Faith-O

Methods

Focus on high-level negotiations
Negotiating cease-fire
Lead by highly visible, single mediator

Problem-solving workshops
Training in conflict resolution
Peace commissions
Insider-partial teams

Local peace commissions
Crassroots training

Prejudice reduction

Psychosocial work in postwar trauma

of report. Muba

, & Vimalarajah,

ts, & Opportunities

Affected population

From the beginning of this project, we understood that there were a number of limitations to our
research. One restricting factor was that all interviews were conducted in English. This limited our ability
to interview non-English speakers including community members and religious peacemakers.

Thus, in the international context, we primarily interviewed people who respond to conflicts as outsiders,
rather than local community mediators. Our research did not benefit from the perspectives of local
community members on the receiving end of international interventions.®

In addition, we also focused on educational models, courses, and workshops for mediation used in
universities and diplomatic and international communities. We did not include the many conflict
resolution tools that operate on a local level. As a practical matter, our research was mostly restricted
to organizations, courses, and workshops accessible via the internet. This means that we necessarily



overrepresented sources with a web presence and we did not analyze information transmitted either
through word-of-mouth or through local publishing mechanisms. As a result, the information analyzed in
this report is largely Western-centric.

By definition, our research cannot include information that has been designated as secret or classified
by a government.

Report Structure and Framework

Our report has three primary parts. First, we analyze religious perspectives and worldviews in mediation
practice. In this section, we try to deepen our understanding of religious dimensions of conflict and of
the uses of religious language in relation to that conflict. In our second section, we emphasize the gaps
between lived religion and actual mediation practice. Along with data collection, we use salient quotes
from our interviews with practitioners and mediation specialists to process and integrate ethnographic
evidence from the field. Significantly, our interviews reflect both human experiences of “lived religion”
and theoretical frameworks necessary for understanding conflict resolution and mediation. Third, in the
appendices, we provide a bibliography as well as a comprehensive list of current trainings, courses, and
workshops.



Section 1.
Religious Perspectives and Worldviews in Mediation Practice

“During the Irish revolution, people didn’t care about excommunication because church
structures didn’t matter in the conflict. People didn't fear hell. They were already
living in it.”

— Interview with mediator

“We must not only understand religious tenets and doctrine. We must also understand the
way religion is lived in the day-to-day horizontal relationships between people in
the community.”

— Interview with academic

Religion and conflict or religion and violence has been part of the common discourse at least since the
terrorist attacks of September 11, 2001 in the United States. Though many of these movements began
earlier, since 9/11, such terrorist organizations as al-Qaeda, Daesh, the 969 Movement, and Boko Haram
have been the subjects of many discussions about religion, religious communities, and diplomacy.
Academics struggle to answer whether there is something inherently violent about religion. For example,
in his book, Terror in the Mind of God: The Global Rise of Religious Violence, sociologist Mark
Juergensmeyer argues that religious extremists are enacting their part in what they conceive is a “divine
battle.” In this “cosmic” conflict, many individuals are drawn to acts of martyrdom and sacrifice
irrespective of the violence and displacement their actions might create for others.

The historian of global religion, R. Scott Appleby,
argues that religious violence and extremism are not
central to religion or religious perspectives but is EFFORTS TO SHOW
instead product of an extremely narrow and intolerant
" , THAT CONFLICT

interpretation of an otherwise broader religious

tradition.” Appleby also suggests that many analysts TRANSFORMATION WORKS

focus more on the disruptive elements of religion RESULTS IN FORGETTING THE
instead of mediation practices. He notes that the DEEP RESEVOIR OF

people in the Global West and North could learn from
studying religions and religious practices more deeply. KNOWLEDGE AND

Appleby argues, “There’s a great issue about trying to EXPERIENCE THAT EXISTS
translate certain mediation practices and concepts WITHIN EVERY RELIGIOUS

that are couched in Western terms. A lot more work

has to be done in terms of studying those religious and WORLDVIEW
traditional practices, concepts, and metaphors of

mediation practice.”®

Due to the relative newness of conflict tfransformation as an alternative to the use of force, the field
frequently needs to demonstrate its merits as an effective counter to a militarized approach. Efforts to
show that conflict transformation actually works sometimes results in forgetting the deep reservoir of
knowledge and experience for transforming conflict that exists within every religious worldview. Conflict
transformation encompasses reconciliation, mediation, dialogue, and other blended approaches with

7 Appleby, “Religious Violence: The Strong, the Weak, and the Pathological.”
8 Ibid.



the aim of transforming relationships and approaches to conflict into nonviolent processes. ‘Conflict
transformation” as a term was invented in 1980 by John Paul Lederach. In his intensive work in Central
America he found that the popular term ‘conflict resolution” had a limited impact and therefore began
to think of conflict transformation as a way "to envision and respond to the ebb and flow of social
conflict as life-giving opportunity for creating constructive change process that reduces violence,
increases justice, indirect interaction and social structure, and respond to real life problems in human
relationship.” In this report, we focus on mediation as a tool within the conflict transformation field in
order to highlight the range of approaches.

Hizkias Assefa, a religion and conflict analyst, notes, “Bringing the spiritual dimension into the
peacemaking process can create access to the more deep-seated, effective base of the parties’
behavior, enabling them to examine critically their own attitudes and actions.” He also comments that,
“People’s conflict behavior is often based on more emotional considerations and thus may not be
changed simply by rational negotiation processes and subsequent agreements. Cognitive decisions and
commitments,” he argues, “do not necessarily translate into feelings and actions.” In other words, if
practitioners of conflict resolution remember the complexity of their experience and the richness of their
specialized knowledge, the burden of having to prove the utility of conflict resolution may give way to
its creative resurgence.

At the Interfaith Kosovo conference, Alberto Quatrucci from the Sant’Egidio Community endorsed
Assefd’s ideas in his lecture. He noted that, “simplification generates violence by diminishing the
complexity of the other.”" As such, we do not wish to simplify or codify the entire field based on our
research in this report. In contrast, we hope to illuminate underexplored areas. In our admittedly limited
perspective, we are aware that there are further limitations to our understanding to which we are still
blind. We, therefore, look forward to developing a deeper understanding of the complexity of mediation
practice that does exist. In the next section, we first explore the parameters of “religious conflict.”
Second, we analyze current mediation practices, discuss the distinet worldviews among various
stakeholders. We will also discuss how mediation can locate mutually agreed outcomes where religion
is a driver for conflict and/or peace.

Religion, Religious Conflict, and Mediation Strategies

Religious Terminology

Despite growing evidence that religion is a factor in conflict, it is also possible to maintain that religion
does contribute significantly to peace building. Religious and cultural distinctions can create divisions
between communities that are fighting over scarce resources, such as access to clean water, food, or
the use of arable land. In that context, cultural distinctions — ethnic, linguistic, tribal, or racial — are
often exacerbated by religious differences, which are sometimes so deeply embedded in culture that
they are difficult to extricate. As evaluated by the Uppsala Conflict Data Program, organized violent
conflict in which religion plays a role is increasing in conflicts worldwide. Yet, conflicts with religious
drivers and the role of religious peacebuilding are also two underexplored aspects of mediation
practice.

9 Lederach, John. The little book of conflict transformation: Clear articulation of the guiding principles by a pioneer in the field. Skyhorse
Publishing, Inc., 2015.

10 Hizkias Assefa, in Smock, David. Ed. Religious Contributions to Peacemaking: When Religion Brings Peace, Not War. United States Institute of
Peace, 2006. http://www.usip.org/publications/religious-contributions-peacemaking-when-religion-brings-peace-not-war.

11 Alberto Quatrucci, Sant'Egidio Community, in public comments at Interfaith Kosovo Conference May 30, 2016.



As our awareness of religious diversity expands, so should
RELIGION IS NOT STATIC. our understanding of religious language and how it
IT ENCOMPASSES A functions in particular societies. Words such as “spirituality,”
“transcendence,” “faith,” “god,” and “belief” are part of

BROAD VARIETY OF

common religious parlance. While these terms have distinct
BELIEFS, DOCTRINES, meanings in the academic context, for most practitioners
PRACTICES. RITUALS and religious adherents, these words convey roughly similar
! ' sentiments — faith in an ineffable, tfranscendent being, this

SACRED TEXTS, transcendent being’s active role in human history — and a

AND VALUES set of rituals that define the relationship between this being

and religious believers.

For many Western intellectuals, "religion” is a theological construction based on what they know of
Western Christianity. For Western intellectuals the study of religion is necessarily entangled in power
dynamics ranging from colonialism to Western hegemony and war. However, it would be reductionist to
conclude that religion, a robust and rich expression of culture, philosophy, anthropology, and spiritual
discovery is just an “instrument of power.” Religion is not static. It encompasses a broad variety of beliefs,
doctrines, practices, rituals, sacred texts, and values. Its influence on human societies is difficult to
overstate. In this report, our analysis of religion and its function in particular societies tries to offer a
nuanced view of the ways in which religion, religious worldviews, faith perspectives, and beliefs can
affect, shape, inspire, and guide conflict mediation and resolution.

Contrary to the popular belief that most societies are becoming more secular, there is much evidence
that suggests that religious people and institutions are increasing in numbers and are growing more
relevant in their particular societies and contexts. A recent Pew Research Center study found that, in
2010, 84 percent of people in the world self-identified as religious. Analysts also suggest that in many
conflict zones in the world, religion is a key part of daily life, experience, interaction, and decision-
making. For example, in both Pakistan and Nigeria, 90 percent of poll respondents said that religion is
“very important” in their lives.”? In addition, religion is a significant factor in the way people and societies
interact with and interpret the world. As a pivotal force for many individuals that influences how they
engage the world, “religion” and its role in conflict, peace, and mediation should not be ignored.
Evidence from mediation practitioners also reveals that religion, religious actors, and religious
institutions have the potential to engender peace in conflict zones.

Religious and Traditional Practices of Conflict Resolution

Almost every religious tradition has a rich vocabulary relating to conflict resolution. Nearly every religion
emphasizes peacebuilding through values such as compassion, human dignity, and nonviolence.
Concepts of empowerment, forgiveness, and justice are present in most sacred texts including Vedic
and Buddhist literature, in the Hebrew Bible, the New Testament, and the Qur'an. For example, many
words in the religious vernacular are embedded with notions of mediation and resolution. Judaism has
the concept of tikkun olam that means to ‘heal, repair, and transform’ the world and shalom as the
‘joining together of opposites in wholeness.” In the New Testament, Greek words such as apokatallasso
and diallasso denote the significance of the restoration of favor as well as the renewal of harmony.

In Western Christianity, the word concilium refers to a consultation or a council convened to solve
differences with others. In Eastern Christianity and Islam, the word salima means ‘peace, security, and
freedom.” The Arabic word salaha also means to do what is right and has the additional connotation of
restoration and restitution. In Sub-continental traditions dharma (Hinduism and Sikhism) and dhamma

12 World Values Survey, “WVS Documentation Wave 6 (2010-2014).”



(Buddhism) address the significance of both duty and law. Ahimsa in Buddhism, Hinduism, Jainism, and
Sikhism, emphasizes compassion, tolerance, and non-violence.

In addition, many religions connect personal and relational transformation. In other words, many religions
espouse the idea that the individual soul seeks to find divine relationship with God in order to build
peace, frust, and enhance community. This idea is often repeated in the sacred texts of various religious
traditions. In the ancient Hindu texts, we read of the cycle of life and rebirth (samsara) as the atman
(the individual soul) makes its journey to Brahman (the ineffable Godhead) to discover
interconnectedness and wholeness.

Buddhist texts emphasize the desire for the individual to achieve unity with nature while leaving behind
the emptiness of ego and materialism. In the Islamic tradition, no single concept holds more importance
than the principle of complete submission (Islam), which implies a communal agreement of both consent
and compliance. Finally, in the Christian tradition, the concepts of grace and agape denote forgiveness,
reconciliation, and living in community. Therefore, there is evidence that “religious language” or the
language commonly used by religious practitioners contains inherent expressions of both conflict
resolution and mediation.

Secular mediators and others leading peace processes might do well to learn enough about these
religious concepts for making peace to invite their use.

In the next section, we explore how to equip mediators to respond to religious conflicts or how to
effectively utilize religious methodologies in responding to disagreements that involve religious
institutions or religious drivers. How do mediators who are unfamiliar with a religious worldview frame
the correct language, symbols, and strategies that will resonate with religious actors/institutions/
communities involved in conflict? What methods can they utilize and how can they measure success?
Finally, we explore the space that exists between academic theories of religion and conflict and the
narratives of practitioners.

Defining Religious Conflict: Challenges and Opportunities

While deep knowledge of theological and doctrinal issues may not be necessary for mediation, a
practical overview of how religious peacemakers work and of their influence in the community as well
as of the rituals, traditions and social hierarchies embedded within the culture is necessary for effective
communication. For example, it is important to know what it would mean in a particular culture to send
a female mediator where the religious and/or cultural norms do not permit men to take instructions from
women. In the same way, it is important for a mediator to know enough about social etiquette to avoid
acting disrespectfully, even if only by accident. As one of our interviewees recalls, that a mediation
effort in South East Asia fell apart when a mediator did not know he should remove his socks at a
Buddhist temple. The fact that he kept his socks on in the temple became the focus of media attention,
instead of the negotiations. The negotiations had to be suspended.

In this section, we discuss how the knowledge that mediators have of religion impacts their mediation
strategies. At the intergroup level, what is considered religious when looked at one way often appears
to be secular or non-religious when viewed through another lens. For example, is a conflict between two
religious groups over access to clean water a secular or a religious conflict? If all actors and institutions
involved in the conflict are religious does that mean that the conflict is automatically religious?



For many state actors, religion is an afterthought of
conflict analysis. One mediator we interviewed notes
that she was assigned to Israel and Palestine without
any religious primer and/or training about the
particularities of the religious dimensions of the
conflict. She said she went to Israel/Palestine without

A HOLISTIC APPROACH WILL the religious negotiation techniques, sensitivities, or
ALSO HELP FOREIGN AFFAIRS strategies that might have been effective in that
MINISTRIES TO, FIRST, context.

UNDERSTAND THE However, it is significant to note that we spoke with
IMPORTANCE OF RELIGION IN several trainers, including trainers in the United States

SOCIETY AND. SECOND, TO Department of State Office of Religion and Global
ADVOCATé FOR ”R|G,HT— Affairs, who are cognizant that religion does have a

role in conflict mediation and that this role is often
SIZING” RELIGION'S ROLE IN overlooked or ignored. They said that people assigned
BOTH CONFLICT to work as mediators in conflict zones would benefit
from more extensive training about the function and
AND MEDIATION structure of religion and religious institutions in the
places in which they will be serving. Ultimately, such a
holistic approach will also help foreign affairs
ministries to, first, understand the importance of
religion in society and, second, to advocate for “right-
sizing” religion’s role in both conflict and mediation.

Mediator Knowledge of Religion and Secularity

Our investigation reveals that there is a direct relationship between the lack of religious knowledge —
belief, faith, practice, and ritual — and a lack of effectiveness in conflict mediation. Yet, how does a
lack of religious training and knowledge hinder success in conflict mediation?

Many practitioners in the United Nations system and others from European government ministries
reflected on this in our interviews. As one practitioner noted, “Most of us have been educated in British
and French schools so it's actually a Western European paradigm of suspicion that is instructing the way
we look at religion.”” This indicates that the particular framework and analysis of religion that form the
mediator’s perspective also has the potential to impact mediation strategy.

Another mediator claims, “I'm afraid a lot of us come out of the secular tradition and we probably do
not pay enough attention to how religious leaders could play a role or impact the conflict.” As both
these mediators show, our perception of religious belief and practice impacts the way we encounter
and engage with religious people and hence, how we approach religious conflict. Religion scholar, Karen
Armstrong asserts in her recent book Fields of Blood: Religion and the History of Violence, that religion
has become the most recent scapegoat for the world’s problems.” This suggests that many people,
including those engaged in mediation, view religion as part of the problem and not as a potential part
of the solution to conflict.

13 Interview with diplomatic officer January 2016
14 Interview with diplomatic officer December 2015
15 Armstrong, Karen. Fields of Blood: Religion and the History of Violence. 2014



A second issue with defining religious conflict
relates to the secular nature of most international
bureaucracies. On both multilateral and country
levels, bureaucracies and government agencies
have unclear mandates for engaging religious
actors and institutions. This is particularly true for
US diplomats who are required to act within the
constraints of the Establishment Clause in the first

amendment to the Constitution of the United FOR MANY BUREAUCRATS, A
States. That clause stipulates that “Congress shalll SECULAR WORLDVIEW IS A
make no law respecting an establishment of PANACEA TO THE ISSUES AND
religion” and has been interpreted since the time CHALLENGES CAUSED BY

of President Jefferson to mean that there is a “wall

of separation between church and state.” As a RELIGIOUS BELIEFS
result, American mediators are not always clear

about their own parameters when engaging with

religious issues and conflicts. The fear of violating

the Establishment Clause sometimes stops US

mediators from working with religious actors and

institutions even when religious actors and

institutions would be best suited to ameliorate a

conflict.

This uncertainty is not limited to American diplomats. We heard similar uncertainty from interviewees in
the United Nations and several European agencies. Even if most European governmental traditions have
no equivalent fo the Establishment Clause, there is often a prejudice that religious people are inherently
irrational or incapable of dialogue and debate. While this sounds like an archaic way to describe
religious people, it is still an implicit or sometimes even an explicit part of many diplomatic narratives.

In his description of a lack of communication in Israel /Palestine between some government officials and
local religious peacemakers, one interviewee stated, “We did not engage religious leaders in addressing
this conflict because we need rational participants.”® Another interviewee noted, “[Most of the]
bureaucrats [with whom | worked] have this sense of themselves, a mythos that they are the ultimate
rationalist problem solver.”” In other words, for many bureaucrats, a secular worldview is a panacea to
the issues and challenges caused by religious beliefs.

A third complication for analyzing religious conflict in some situations is the intentional manipulation of
religious symbols and language to influence societal decision making. In Pakistan, for example, it is
common for political parties to frame dissension and/or conflict with religious language to increase
support for their party. One recent event that illustrates how religious language can escalate a conflict
occurred in Pakistan in February 2016.

In 2011, the governor of Punjab, Salman Taseer, was assassinated by his bodyguard, Mumtaz Qadri,
because he promised to re-evaluate the country’s controversial Blasphemy Law. Qadri, a Muslim
supporting violent extremism, was hailed as a hero and garlanded in the street by religious conservatives
for killing Taseer. In 2016, in a surprising legal decision, Qadri was unexpectedly arrested and hanged
for his crime.

His hanging incited violence and mass protest all over the country. Some political parties who were out
of favor with the current government used this civil unrest to further their own agenda. Using religious

16 Interview with European diplomat June 2016.
17 Interview with former US Foreign Service officer February 2016.



rhetoric, they escalated fervor among Pakistani youth by describing Qadri’s hanging in Islamic language.
They claimed Qadri was a “martyr” (shaheed) because he died defending Islam from Taseer who, they
said, was trying to destroy the Blasphemy Law and was, therefore, a heretic. Eventually, this rhetoric
culminated in violence against religious minorities as many Muslim youth viewed Qadri’s hanging as an
opportunity to “defend Islam” from “outsiders” and “infidels.” Within a few hours of Qadri's death, what
had begun five years before as a national crime — the assassination of a local governor by his bodyguard
— became a matter of contention between conservative and less conservative Muslims, between the
Islamic world and the West, between Islam and Christianity and, not least, between religion and
secularism.

Although the assassination of the governor was not a religious conflict in the traditional sense, it was a
conflict that was inflamed by the purposeful misappropriation of religious symbols, language, and
narratives. Recognizing the role of religion in fanning tensions, the government of Pakistan turned to
Christian and Muslim religious peacemakers instead of secular conflict mediators or military power to
de-escalate violence. The government asked local religious peacemakers to use sacred texts — Biblical
and Qur'anic — and employ scriptural reasoning to inspire peace and end the violence. Although the
method was not designed for this purpose, scriptural reasoning might well have encouraged participants
from two different religious traditions to work together to resolve their disputes.®

By locating narratives with common themes in the sacred texts of different religions, scriptural reasoning
enables people from different religious communities to find common ground. After Qadri's hanging,
local religious peacemakers led mixed Muslim-Christian gatherings for scriptural reasoning in various
cities and towns. The process took many days to take root. Whether scriptural reasoning was the tool
that led to the resolution or was just a contributing factor, religious peacemakers were successful in
ending the violence. Mediation specialists who analyzed the conflict noted that the methods and
language of religious peacemakers resonated with the people in a way that secular organizations and
actors were unable to do.

Another practice, mediation space, developed by the
Centre for Security Studies in Zirich, Switzerland,
encourages stakeholders to engage in mediation with the

YOU WILL NEVER HAVE expectation that no one will be asked to change or modify
ALL THE KNOWLEDGE, BUT their religious worldview.

YOU SHOULD KNOW How to relate with religious peacemakers and institutions
ENOUGH TO KNOW THERE during a conflict is one of the key questions that were
ARE OTHERS WHO DO highlighted in our interviews. Interviewees identified the

AND YOU HAVE TO WORK need for mediators to be religiously literate so that they

could draw on the religious worldviews of the conflicting
WITH THEM parties in the resolution of a conflict. As one interviewee
suggests, “You will never have all the knowledge [about
religion], but you should know enough to know that there are
others who do, and that you have to work with them.””

One limitation of religious literacy is that religion is lived out in infinitely many ways around the world.
Marc Gopin, director of the Center for World Religions, Diplomacy, and Conflict Resolution at George
Mason University in Arlington, USA, argues that knowledge of religion, religious values, and beliefs should
be integrated into existing Western conflict resolution practices. He notes that concepts integral to most
religious traditions such as nonviolence, human dignity, the sanctity of life, and compassion are effective

18 Scriptural Reasoning is a method of inter-religious education that is not frequently used in mediation although according to one of the scholars
interviewed, it could have the potential to affect change in conflict driven contexts if led by facilitators who have been carefully trained in the
method.

19 Interview with academic December 2015.



methods of framing mediation strategy. However, to achieve this level of integration between secular

and religious methods, mediation specialists require comprehensive knowledge of religious terms,
concepts, beliefs, and practices.

Religion 101 vs Lived Religion

An often overlooked aspect of religious knowledge is the sheer diversity of lived religious practices and
worldviews. Religious literacy training for diplomats and mediators is effective to the degree that they
teach knowledge that is specific to a context. Gopin argues that it is imperative for mediation specialists
to have a broad understanding of the religious traditions they are working with as well as context-
specific knowledge of the way those religious traditions are lived out by those involved in a conflict.
Knowledge about a religious tradition in general is what one learns in Religion 101. On the other hand,
almost by definition, knowledge about lived religion cannot be taught in a Religion 101 class. Examples
of lived religion would include the role of the Catholic Church in a particular country; how Buddhist
religious communities in Burma approach the role of women and men in peacebuilding; the variety of
textual interpretation within the traditions involved in two sides of a particular conflict, such as Sunni
and Shi’i interpretations of Shariah law as it pertains to the conflict in Yemen; the definitions of brother,
sister, neighbor, and stranger among the Amish in Pennsylvania, USA, and the corresponding behavioral
norms; and the historical engagement that religious peacemakers in El Salvador and Nicaragua have
had with issues such as war, peace, and conflict in those countries.

Whether the conflict can be helped by the involvement of Buddhist monks in Burma or Catholic priests
in Latin America, the breadth and depth of religious literacy training needed by a diplomat or mediator
depends on the concrete situation. Teaching religious knowledge in such a way that breadth and
specificity are balanced is not an easy task.

Our research suggests that the best way 1o use religious knowledge in conflict mediation depends on
context, is often malleable, is culturally specific, and, no matter how much a mediator learns about a
religion, is not always effective. One practitioner in the field attests to this stating, “In my experience in
Afghanistan, | thought | knew everything. But, by the fifth time | visited the country, | felt | didn't know
anything. You are constantly in learning mode.”?® Because of these nuances, it is essential as Gopin
suggests, for mediation specialists to grasp both the breadth and depth of the various religious traditions
in the contexts in which they are working. While some individuals and institutions are overtly religious,
others may incorporate faith practices and ideology more subtly into their lives. Additionally, people
involved in a conflict might discount their religious identity as unimportant or irrelevant. Yet, that identity
might in some obscure way have affected how and why the conflict emerged in the first place.

Similarly, negative experiences that people or groups have had with a religious group or institution can
impact the success of mediation techniques. People marginalized by a religious tradition, such as,
depending on the specific tradition, women, ethnic minorities, sexual minorities, or youth, might have
trust issues with religious leaders and, therefore, might not want them involved in a mediation which
involves them or their group. In her book, Re-Centering Culture and Knowledge in Conflict Resolution
Practice, Mary Trujillo discusses the role of mediators who work with marginalized communities. She
argues, “We need to think about the role of conflict resolution in addressing the chronic undercurrent of
conflict that is always present, even when it is not overt...as an institutionalized entity mediation tends
to function on the dominant side of our intercultural conflict. It has not worked out for itself its inherent
intercultural conflict.”?

20 Interview with practitioner April 2016.
21 Trujillo, Mary Adams. Re-Centering Culture and Knowledge in Conflict Resolution Practice. Re-Centering Culture and Knowledge in Conflict
Resolution Practice. (Syracuse, N.Y.: Syracuse University Press, 2008), 33.



The overarching theory, as discussed in this section, is that how boundaries are negotiated and
constructed determines the success of conflict situations. As an academic who is engaged in making
policy recommendations, Gopin suggests that brokering a relationship between religious leaders and
policymakers is instrumental in conflict mediation. Gopin argues that supporting religious peacemakers
is beneficial for conflict torn regions; knowledge of the historical development of religious groups —
including their experiences of persecution, exclusion, and war — should inform mediation strategies;
recognizing how particular strategies will affect the lives of different religious traditions and influence
their freedom is necessary for developing an effective mediation strategy; and permitting religious
groups and peacemakers to voice their concerns is part of successful conflict mediation.

In other words, acknowledging the role of religious peacemakers and their influence in a community as
well as recognizing the traditions and practices that affect people’s perspectives and worldviews
increases the likelihood that a mediator will be able to help build sustainable peace. One practitioner
notes, “We're going to have a set of security ceasefires across the country, in situations where we can't
just bring in huge numbers of international monitors and verifiers. We will have to rely on traditional and
tribal leaders.”??

22 Interview with UN diplomat December 2015



Section 2:

Mediation Culture and Practice: Practitioner Voices

One of the main challenges this report seeks to remedy is the growing disparity between academic
theory and practitioner experience. Empirical studies of conflict and mediation suggest that faith-based
organizations and religious persons and institutions can be immensely effective in fostering
reconciliation. For example, the Quakers helped broker peace in 1967-1970 during the Nigerian civil war;
and in Sudan, the conflict was greatly ameliorated by the intervention of the World Council of Churches
and the All Africa Conference of Churches in 1972.

The process of mediation is by definition creative
and adaptable. It offers participants, both insiders
and outsiders, the opportunity to engage in
meaningful dialogue and reach a mutually

THE PROCESS OF MEDIATION IS acceptable resolution. Successful mediators must

remain cognizant that all moving parts —

BY DEFINITION CREATIVE AND marginalized voices, cultural norms, religious
ADAPTABLE. IT OFFERS restrictions, and social mores — are significant
PARTICIPANTS. BOTH INSIDERS within a mediation. In addition, mediators must be
AND bUTS|DERS THE keenly aware of the attitudes, experiences and

values they personally bring to a mediation while

OPPORTUNITY TO ENGAGE IN remaining  adaptive, accommodating, and
MEANINGFUL DIALOGUE AND cooperative. This is why conflict resolution
REACH A MUTUALLY ACCEPTABLE specialist, John Paul Lederach, argues that the

best approach to mediation is nuanced and

RESOLUTION culturally  specific. For mediation to find
resonance, it must engage culture and religion
seriously and understands the freedoms and
constraints it has in the culture in which it is being
pursued.

Other religious traditions, in addition to Christianity, have also achieved immense success in conflict
resolution. In Buddhism, the spiritual leader, Thich Nhat Hanh popularized a strategy for social change
which he calls, “engaged Buddhism.” Hanh roots his strategy in the Buddhist tradition of engaging in
peaceful non-violent protest against unfair government policies and regimes. Hanh has used this
strategy to lead mass protests against terrorism, violence, and war. In other contexts, religious
peacemakers have utilized their sacred texts to condemn radicalism, to encourage gender equality, and
inspire peace. In Bangladesh, it was Muslim imams who encouraged women to use birth control.
Recognizing that the rise in population was creating economic instability and inequality, these imams
used their Friday prayer services to promote birth control thereby also effectively empowering gender
rights, gender equality, women’s health, and reducing infanticide. In effect, religious individuals,
peacemakers, and institutions have the power to engender long-term social change and peace in their
communities.

In this section of the report, we engage practitioners and utilize their narratives to accentuate three
thematic areas:

1. The importance of lived religion,
2. The challenges of effective communication, and
3. Re-evaluating mediation timelines in a religious context.



Lived Religion: Discourses and Mediation Practices

“The first thing | always say, is the people who are diplomats or members of political
organizations, need to learn about religion. There is still this deep-down conviction that,
because they had personally a religious experience, they know what they have learned
as a child or are educated, is enough to understand religion. | think this is a big, big
weakness, because they don't take religious training seriously.

Let's say | am a diplomat in Beirut and, because | went to Sunday school or went to mass,
| think | can understand religion. However, it doesn’t work this way. Religion as we live it
or experience it in the West is very different from the what people identify as religion
anywhere else. The focus on doctrine and belief in Western culture is far from reflecting
what people experience or live as religion anywhere else. For people outside the West,
religion is a lot more about what you do than what you believe in your private space or in
your place of worship”

— Interview with academic %

The term “lived religion” has an academic history and was first popularized by anthropologists and
historians including David Hall and Robert Orsi. In his groundbreaking book, Between Heaven and Earth,
Orsi argues that religion is a complex and vibrant relationship between God, humanity, and the spaces
in-between. In other words, religion is not the static collection of ritual and doctrine that we find in the
pages of most textbooks. In contrast, religion is mediated through personal experience, communal
belief, cultural practice, and tradition. As Orsi notes, “Rethinking religion as a form of cultural work, the
study of lived religion directs attention to institutions and persons, texts and rituals, practice and
theology, things and ideas — all as media of making and unmaking worlds.”?*

The heart of Orsi's analysis of religion resonates with what
mediation practitioners tell about their experiences working in
conflict zones. As Orsi states, “[religion] includes the work of

THE STORIES WE TELL social agents/actors themselves as narrators and interpreters

(and re-interpreters) of their own experiences and histories,
ABOUT OTHERS EXIST recognizing that the stories we tell about others exist alongside
ALONGSIDE THE MANY the many and varied stories others tell about themselves.”? This
AND VARIED STORIES framework for discerning how religion functions in particular
societies enables an understanding that is both complex and
OTHERS TELL ABOUT nuanced. It recognizes the internal giversi’ry of ’rradiﬂonz. Rather
THEMSELVES than limiting religion just to doctrine and formal liturgies, lived
religion also incorporates popular beliefs and practices as well
as all the things that people do and self-identify with, including

developing theologies of violence and reconciliation.

23 Conducted March 22, 2016.

24 Orsi Robert, “Is the Study of Lived Religion Irrelevant for to the World We Live In?” Journal for the Scientific Study of Religion, Vol. 42, No. 2
(Jun., 2003), pp. 169-174.

25 lbid.



Inside Mediators and Local Knowledge

Like Orsi, Lederach notes substantial differences between contemporary Western conflict resolution and
traditional approaches to conflict resolution that are rooted in local religion and culture. He notes that
mediators who have access to insider knowledge and are well-versed in local cultural meanings are
likely to have better outcomes. Other scholars also note the significance of building local relationships
to engender sustainable peace.

In our interviews with practitioners, this notion was articulated in many forms. One scholar notes:

“There have been lots of misunderstandings, based on the fact that they [mediators]
have never received any training nor even have any awareness of what is religion or how
different religious groups live in different contexts. | think it is part of the problem.

| avoid a text based approach to teaching religious literacy. I'm not saying that the texts
are unimportant, but that they have to be localized in different cultural, linguistic, and
national contexts, and most of the time diplomats receive only a very general training, ...
the equivalent of Islam 101.”

— U.S. based academic 2s

This indicates, as both Orsi and Lederach also suggest, that there is a profound understanding of religion
that occurs in between the spaces that are usually occupied by doctrine and ritual. That robust
expression of religion that Orsi identifies is what Lederach calls, “insider knowledge” and is necessary
for conflict mediation within religions and cultures. One interviewee who worked in Afghanistan with the
Center for Justice and Peacebuilding notes, “In Afghanistan, | wish people would study religion socially
to see the difference between Islam in textbooks and Islam on the ground. In this culture, Islam is
syncretic and is influenced by local beliefs and culture.” This practitioner also states, “[for effective
peacebuilding] we should invest time, energy and resources to cross cultural engagement and learn
about a whole set of worldviews that comprise religion.”?

As this interviewee indicates, insider knowledge is necessary to inform the creative aspect of mediation
in conflict zones. Understanding how culture blends with and impacts religious worldviews has the
potential to make mediators and mediation more effective. One interviewee who has worked as a peace
and development officer notes:

“I think it is really one of the many requirements for a
good facilitator. You have to have a pretty in-depth
understanding of the cultural context of the conflict. |
think often there is a tension between neutrality and

THE COST OF knowledge. Because in track one they usually like to
NUETRALITY IS OFTEN pick people who are not from the country and
sometimes not from the region, because they want to
IGNORANCE avoid the perception that a person has an inclination or
prejudice for or against somebody. So, the cost of
neutrality is often ignorance.”

— UN Staff 28

26 Interview with U.S. based academic, March 22, 2016.
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In a recent article discussing the role of neutrality, Bernard Mayor, a professor of dispute resolution,
argues that there are six basic elements that most disputants seek in mediation:

Voice

Procedural Justice
Vindication
Impact

Validation

Safety

T NN

He briefly describes these elements and their importance for conflict resolution. According to Mayor,
voice enables individuals and communities in a conflict to be heard by people in authority; procedural
justice offers disputants fair opportunity to resolve conflict; vindication provides the chance to find
justice; validation offers catharsis for feelings and points of view; impact is empowering to those
embroiled in conflict; and finally, safety offers protection for individuals and communities post-conflict.
To achieve these aspects in conflict resolution requires, “in-depth understanding of the cultural context
of the conflict.”? Hence, neutrality is indeed ignorance and can create a failed mediation process.

Part of the value of discovering the cadences of lived religious expression is the ability to find creative
ways to engage religious peacemaking. For example, while Western approaches to conflict resolution
tend to emphasize individualism, in Buddhist, Islamic and traditional societies the emphasis is on
communal justice and relationships. As a result, conflicts and reconciliation processes that are
restorative for the community find more resonance in these contexts. In one interview, a practitioner who
worked reforming a madrasa system confirms that peacebuilding was a communal enterprise.

In his experience, showing religious leaders the importance of re-

interpreting Islam for the community was the most effective way

to encourage social reform. He notes, “We were directing the WE NEEDED TO
process [of madras reform] but in an interactive way. We were

working with religious leaders and letting them guide the process LEARN HOW

and take ownership by exploring and inspiring the heritage of the RELIGION WORKED
madrasa. When they saw the effect on the community, how the ON THE GROUND TO
new methodology of teaching Islam was helping people become MEDIATE

“better Muslims,” they became more engaged in the process [...]

The nature of Friday speeches eventually changed completely, SUCCESSFULLY
because religious leaders were invested in the madrasas.”*

As we discuss in this section, for most mediators, knowledge of the religious traditions they are working
with is largely textually based. As our interviews show, an academic understanding of religious tenets
and beliefs will often differ tremendously from lived religious practices.

Second, the textual or external understanding of religion may not function in a particular situation.
Sometimes, especially during conflict, even a textually normative understanding of a religious tradition
can be overtly rejected by religious and traditional peacemakers. For example, in India, many Hindu
religious peacemakers and reformers are leading the movement for social equality for the Untouchables
(Dalits) and thereby explicitly rejecting the traditional textual interpretation of the caste system found
in Vedic literature.

Third, there is risk for a mediation process in either utilizing religious language and symbols or

29 Ibid.
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intentionally not using them. In some cases, the decision one makes about using religious language and
symbols can derail the entire process.

As one interviewee suggests, “In central Africa when conflict happens, it almost always leads to religious
conflict and violence. This means that people are targeted because they are from a particular faith.
Failed mediation always happened in this context when we did not know how to engage peacemakers
from different faiths to resolve this conflict. Without their help and intervention, there was no chance to
end the violence. We needed to learn how religion worked on the ground to mediate successfully.”' A
working knowledge of the complexities of lived religion and how it functions in a particular situation is
vital to a successful use of religion in mediation.

The Challenges of Effective Communication and Trust Building

One challenge related to lived religion that emerged in our research is effective communication. We will
explore two broad themes in this section:

. How can mediation strategies be tailored to specific cultural and religious context?
2. How do mediators communicate effectively with people in conflict zones?

Communication with local religious peacemakers and communities requires, not only a knowledge of
lived religion and culture, but also an understanding of social hierarchies and elements of power.

In his analysis, Adejimola offers the following framework for effective communication in mediation:

1. Many communication channels should be opened and utilized in settling disputes.

2. Language and communication skills should be used effectively during the process of sharing
and exchanging information between individuals, groups, communities, and parties in conflicts
or disputes.

3. Building trust between stakeholders is a crucial element in a successful mediation process.

4. Parties in conflicts or disputes should be able to talk freely about their feelings, concerns,
interests, needs, and fears.

5. The cultural values of the parties involved in conflicts must be understood and respected.

6. The language must package and communicate justice and peace.

In one interview, a practitioner described working with First Nations people in Canada. In this instance,
all the previous training in communication which this mediator had received did not address the vast
cultural differences between her ways of communicating and those of First Nations people. After
spending time with First Nation people, she had to re-think and re-frame her entire process of conflict
resolution. “It took us a long time to learn about the culture and we realized that we needed to be
patient and work slowly to redesign the training for their culture. What we had designed was not going
to resonate with First Nations people and was not going to be effective.”*? In addition, building trust in
the community took longer than anticipated because of linguistic styles and approaches. To her surprise,
one participant said, “I cannot follow anything you say because you are very linear with your speech.”*®

This comment made her realize she first had to learn how people in the community communicates with
each other for her to communicate effectively with them. After months of observing their rituals, she
found she had to change the elements of her trainings and workshops if she were to have any chance
of bonding with the community.

“I realized that it is important for them to begin each training day with drums and songs. It was

31 Interview with Peace and Development Officer December 2015.
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challenging for us as mediators to follow their cultural norms but we realized this training was for them
not for us. So, we had to deliver our training in a way that was meaningful to them.”>* After this
realization, this mediator changed her method of communication, which helped her broker trust and
thereby enabled the two groups to communicate effectively.

In another interview, a practitioner addressed the
importance of effective communication while recounting
her experiences in Afghanistan. She noted that cultural
sensitivities were so inflamed in the region because of
THIS WAS VERY the US-led ‘War on Terror” and military operations in the

country that mediators had to use language very

CHALLENGING FOR US AS carefully. She explained, “historical memory is an
MEDIATORS TO FOLLOW important element in any negotiation or mediation. For
THEIR CULTURAL NORMS example, people say Islam is a religion of violence, and

my response is that as Western people, we have a long

BUT WE REALIZED THIS history of occupation and colonization in the Muslim
TRAINING WAS FOR THEM world. This memory is still strong in the minds of many

Muslims and denying the West's occupation and

NOT FOR US colonization of Muslim homelands will only shut down
communication.”*® Because of such historical memory,
religious peacemakers were suspicious of Western
mediators and did not initially trust their methods or their
language.

This mediator also noticed that there was an element of “hurt feelings” surrounding how Islam was
generally described in Western media. Moreover, she discerned that “telling Muslim religious leaders
that there is violence in the Qur'an is not an effective way to get them to re-think or re-frame their
positions. That argument hurts their feelings and does not help them trust mediators.” In summary, this
mediator reported she had to reframe her methodology to find ways to communicate in a way that was
respectful but still honest about the negative encounters people in each culture have had with people
from the other culture.”*

Because of this, she had to communicate with religious peacemakers in a way that was honest and
respectful to their cultural history; that acknowledged the often-negative encounters between the West
and Islamic societies; and that was honest to her perspective and to her perceptions of Afghani
experiences.

Adejimola argues that language is one of the most significant but under researched aspects of conflict
resolution. Language utilized by mediators determines whether there will be trust and long-lasting
relationships. It can either derail or strengthen the process of reconciliation. Adejimola claims, “since
language and culture are interwoven, mediators are expected to show understanding and respect to
the cultural values of the affected people.” This statement resonates with many of the practitioners we
interviewed. Each mediator should be prepared to change their method of communication to find
resonance with the community they are engaging. Adejimola suggests that this is why, “both verbal and
non-verbal communication are very significant in understanding the problems, interests, desires and
fears of the speakers and the parties they represent.”®

As most of our interview data with practitioners suggest, linguistic sensitivity that is culturally specific

34 Interview with Conflict Resolution practitioner.
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and respectful of individual and communal historical experiences is needed for religious mediation. This
means that mediators should develop awareness of their own cultural assumptions before they engage
religious peacemakers and communities in conflict zones.

Re-evaluating Religious Mediation Timelines in Context

In this section, we address how the effectiveness of religious mediation can be evaluated. Because of
differences in cultural and religious worldviews, timelines and assessments for religious mediation vary
and so must our analysis of them. Most practitioners that we interviewed agreed that there are two
large and overlapping issues for mediators engaging religion: First, building trust in mediation with
religious drivers requires time. This is an element of the mediation process that is not always recognized
or understood by peacebuilding organizations and institutions that must operate with grant-writing
deadlines and specific reporting cycles. Second, in many instances, successful mediation is difficult to
measure. This is because mediation with religious engagement affects attitudes and may alter belief
systems in ways that are not easy to quantify and chart. We will explore each of these challenges in
dialogue with interviews with practitioners and diplomats.

Building Trust and Addressing Mediator Bias

Building trust is the foundation for effective mediation strategy. However, depending on the context,
this is not an easy task, especially for outsiders to the culture and religion. Often, outsiders are met with
suspicion and treated as instruments of hegemony and power who are trying to exert external force
within a conflict. As political scientist, Jacob Bercovitch notes, “The identity of the mediator affects the
mediator’s influence, trust, and legitimacy.” Mediators who can acquire legitimacy in the community
and build frust in themselves can influence the effectiveness of the mediation because they are
perceived as credible. But building this legitimacy means that mediators must have a keen awareness
of their personal assumptions as well as of their perceived power in the mediation relationship.

One interviewee candidly describes his experience with power dynamics while working with the Lakota
Tribe. He notes that he was not familiar with Lakota history and culture when he first encountered the
tribe. Once he had begun to learn about their history, it became apparent to him how his own culture
and his assumptions about dialogue and communication about his status as a white male outsider
affected his interaction with the Lakota.

“As a white male, there's a perspective that it is assumed | will bring into the relationship,
even if it's not actually part of my worldview, and the more | can be attuned to what my
presence means to the other, the more | might be able to understand their response to
me in any given situation or discussion. | can’t escape bringing with me that persona. So,
| have to acknowledge that it's present. | have to acknowledge that it's linked to a larger
ethos. | think here of my government’s policies with which | as a white man am identified.
Moreover, my race has a history of lack of self-awareness and privilege. And so, as soon
as | walk in the room that creates a particular dynamic that is inescapable.”

— Conflict resolution practitioner 4o

He also indicated that multi-layered identities play a role in building trust and affect the reconciliation
process profoundly. The relationships he built with the Lakota took years to cultivate. On one occasion,
this practitioner recalls that he was asked to hold a worship service of reconciliation between the Lakota
people and the Christian church. To gain their trust, he knew he had to express the Lakota experience

39 Bercovitch, Jacaob, “Religion and Mediation: The Role of Faith Based Actors in International Conflict Resolution” International Negotiation, 14,
2009.
40 Interview with Conflict Resolution practitioner May 2016.



and history including distrust, pain, and loss with Christian churches and communities.

Because of his sensitivity to Lakota narratives and history, this worship service took almost two years to
plan and execute. He had to frame the worship service in a way that would be acceptable to the Lakota
and that would also truthfully and critically acknowledge the complicity of white Christian communities
in the oppression of the Lakota people. When describing the worship service, he said, “l framed the entire
service to recognize the voice of the fraditional people, saying we [outsiders] had lied to them. | had to
recognize and also reassure them that | knew this worship service could not be a one-time thing. It was
a very small first step in acknowledging what had happened but it went a long way in the process.”*

As this story illustrates, trust building can take years and may not fit neatly into project timelines and
categories that are set by mediation organizations. Therefore, for long-term reconciliation and effective
peacebuilding, the most significant factor can be recognizing the importance of the passage of time.

Another interviewee, a policy specialist with the UN Development Program/Bureau of Policy and Program
Support/Conflict Prevention Team describes her experiences while developing a dialogue process in
Ghana. She was working with local organizations to encourage dialogue but quickly realized that
building trust would require a much longer process than she had originally thought. Close to where she
was working, there was a large local network of religious peacemakers that was already working in their
community on violence prevention education and training. So, she tried to secure their involvement in
the dialogues that she was initiating through her own organization. Many people she spoke with were
pleased to learn of the inclusion of religious peacemakers in the trainings and workshops she was trying
to create.

However, as she describes, “to get people to agree to include religious leaders took five years. Then it
took many more months to get the religious leaders to agree to attend and to work with me on training
materials.”#2 In other words, the timeline for the project that she was overseeing had to be extended
beyond what she had anticipated. She, as an outsider, had not expected it to be so difficult to build
networks of trust and get people in the same room to engage in dialogue. This meant she had to be
flexible, to change course when necessary, and to remain persistent in her work to build relationships in
the community.

In another interview, a practitioner from the Quaker tradition (Religious Society of Friends) notes that
her community has been active in religiously inspired mediation and reconciliation for hundreds of years.
In her experience, the key element to successful mediation is building trust. She says “Building
relationships takes an immense amount of time because you have to gain trust from different actors. My
supervisor has been here for eight years and feels that he still needs to build new relationships. And my
colleague, who has been here for six years, still says there is work to do when it comes to building
relationships. Without strong relationships, you cannot do anything concrete.”#

She also argues that relationship building is the most significant element to establishing credibility. “I
have learned there are Quakers who spend two years building trust and then things happen and they
ask each other, did they really need to wait two years so they had time to build a relationship? The
answer is yes. The ability to establish that credibility, to be neutral and impartial, is not possible without
nurturing relationships deeply.”**

4] Interview with Conflict Resolution practitioner May 2016.
42 |bid.
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As this interviewee suggests, developing the right timeline
for building trust in conflict zones should not be

AN ORGANIZATION OR undervalued. An organization or mediation specialist

cannot say in advance how long it will take to build and

MEDIATION SPECIALIST nurture relationships based on past experiences with
CANNOT PRESUME HOW similar cultures, conflicts, or religious groups. Because
LONG IT WILL TAKE TO each context is specific, building relationships in one

community can take years while in another it might take
BUILD AND NURTURE only days. Without trust having first been established,

RELATIONSHIPS BASED ON effective mediation strategies will likely fall apart as soon
PAST EXPERIENCES WITH os ’rhfe mediation specialists |eaved’rhe c<|:onf|ic’r ﬁonﬁj.I
Therefore, peace organizations and mediators shou

SIMILAR CULTURES, prepare forplong—’rern? engagement with individuals and
CONFLICTS, OR communities in conflict zones. Successful mediation may
RELIGIOUS GROUPS also mean changing the type of engagement, from flying
in outside mediators, to equipping and supporting local
mediation structures for prolonged permanently in place

conflict resolution.

Measuring Outcomes

A second challenge mentioned by many practitioners is that effectiveness in conflict resolution cannot
be neatly tied to measurable outcomes. Instead, it is often based in the communal understanding that
is implicit in the faith/cultural tradition. Partly because of the Western predilection toward measurable
success that is charted, graphed, and diagrammed, the difficulty in determining suitable measurable
outcomes is an issue for both mediators and peace organizations. Yet, most practitioners find that this
type of data is complex and does not fit info neat categories. For example, how does one measure
attitudinal changes? Gopin argues this is connected to “interiority” which is part of every religious
tradition. Interiority is the process through which “prayer, meditation, the experience of divine love,
ecstasy, guilt, and repentance are recognized by a religious community as values that reflect the central
importance of inner life.”

Gopin cited an experience with a Cambodian Buddhist monk in reconciliation. He recalls an occasion
when this monk “moved a large room of religious people of many faiths practically to tears in a matter
of minutes, simply by demonstrating for them the kind of meditation practices that help him attain a
perpetual state of mettq, loving kindness for others.”*¢ Gopin reported that even the most conservative
Christians in the room were moved by what they saw. However, Gopin asked, how can this type of
experience which is rooted in interiority be translated into measurable outcomes?

As Gopin says, religion is fundamentally about narrative and symbol — the process of meaning-making
in people’s lives and how they respond to those influences. Given that definition of religion, how does
one effectively evaluate attitudinal changes in religious people related to reconciliation? One
practitioner we interviewed describes how reconciliation in Afghanistan was enmeshed in changing
worldviews. She noted, “[The process of reconciliation] included helping people to change their
worldview after a long history of civil war. This was a long and complicated process. It was very difficult
to change the mindset of people from a military situation to civil situation. It was very difficult to
influence people to change their perspective about the other group who were responsible for so much
violence and pain.” ¥

45 Gopin, Marc, “Religion, Violence, and Conflict Resolution,” 6. Available from: web.pdx.edu/"ingham/syllabi/Perspectives/Rel CRGolpin.doc
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Religious peacemakers were part of this mediation process in Afghanistan and used their influence in
mosques to change hearts and minds. The process was arduous but eventually this mediator could
discern changes in the way people interacted and dialogued with others. This practitioner observed
that, “this kind of preaching [in mosques] is influencing the decision-making and it is going to change
how peace agreements happen. There is a direct relationship between this kind of teaching at Friday
prayer services in mosques and the readiness of people to pursue peace, but it is not easy to show this
on reports.”4®

This difficulty in identifying measurable outcomes is found in many conflict situations ranging from small
intra-religious disputes to larger multi-national disagreements. Attitudinal changes are imperative in
communities that are suffering from civil unrest, violence, and war, but these transformations can rarely
be measured.

For many religious peacemakers, reconciliation and conflict resolution are partially motivated by a sense
of a larger transcendent purpose. In other words, there is a part of reconciliation which, Gopin writes,
is part of interiority and which cannot be expressed in ordinary language. When two religious
communities with a history of mistrust and violence come together in dialogue, it happens partly because
of effective mediation and partly because of theological commitments, beliefs, and values. How does
one accurately measure the influence of each factor and can such processes ever be fully quantified?

The challenge in religious mediation is that interiority does impact mediation strategies. As one
practitioner said, “Religion is embodied in the daily lives of people in the region where | work and it is
sometimes difficult to separate what is religious from what is nonreligious.”*® Another practitioner wrote,
“It is extremely important to understand how religious values function in society for effective
peacebuilding. Religion enables people to hold deep values. Ignoring these deeply held values would
be a mistake because, after you leave, it is those values and beliefs that will enable reconciliation to
remain in place.”*°

Therefore, if evaluators want to measure the success of a religious mediation strategy, they must
approach the measuring process creatively. Evaluative processes and measurements should incorporate
narrative accounts from the field, practitioner voices, as well as case studies that show how
reconciliation is understood. To evaluate whether mediators have been successful one needs to examine
not just the outward changes in a society but also the interiority of a community. While this is a daunting
and fime-consuming task, it results ultimately in a more accurate portrayal of the value of religious
mediation. That religious mediation often requires narrative and case study-based evaluation is part of
the reason religious mediation is currently undervalued in the field of conflict resolution.
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Section 3:

Missing Voices in Mediation: Youth and Women

Engaging Youth

One group that practitioners we interviewed did not address was youth. However, the youth population
is incredibly important for mediation.® Because there is an acknowledged relationship between literacy
and unemployment on the one hand and radicalization and violence on the other, it is likely that a high
percentage of undereducated and unemployed youth, particularly males, are likely to become involved
in conflict.® Many illiterate and unemployed young males in conflict zones lack independence and
money and are therefore easily manipulated and can fall prey to destructive societal pressures and the
power dynamics of violence. Because of these reasons, youth in any society are a key element in the
peacebuilding process. A recent analysis by Mercy Corps of conflict in Liberia shows that political
violence among youth is often exacerbated by poverty, disenfranchisement, disempowerment, and
exclusion.®®

A UN report on youth and conflict suggests that, “youth and adolescents who experience early
aggression and a violent childhood are at the highest risk of perpetrating violence. Children without a
caring adult presence in their lives are more likely to be both victims and perpetrators of violence in
Africa and Latin America. Studies indicate that uneducated youth and school dropouts are more likely
to engage in violence and self-destructive behavior.”>* In contrast, the Academy for Educational
Development reports that youth are likely to engage in peacebuilding when they have the opportunity
for employment, enjoy strong communal relationships, and have a voice in the political process.*®

Using religion in mediation can provide a method of violence prevention as well as healing from the
psychic and relational wounds of violence by engaging youth and making peace a more attractive
choice than turning to violence. For example, many scholars of religion suggest that increased religious
participation can ameliorate isolation for at-risk youth by increasing communal connections, providing
emotional support for broken families, and promoting service work. In conflict zones, youth often play a
dual role, first, as vulnerable members of the population, and second, as the potential for future
generations of peacebuilding. Schools and educational facilities, such as madrasas in Islamic societies,
can educate youth about engaging diversity in their communities and thereby lay a groundwork for
future peacebuilding. Some organizations are already recognizing the significance of engaging youth
in conflict torn societies. For example, the United Religions Initiative has a program, Conflict Resolution
by Youth in Uganda. The program is headquartered in Bweya Central Parish of Wakiso District and
operates both in central Uganda and in the Teso region in northeastern Uganda. The goal is to recruit
and train youth to lead nonviolent conflict resolution among Bahai's, Christians, Muslims, and members
of the dominant tribe, the Iteso. Primary activities include youth-to-youth nonviolent conflict
transformation. According to UN reporters, in Sierra Leone, “to further the goal of empowering youth to
be positive contributors, methods are used to sensitize them toward civic responsibilities and peace-
building. One way to achieve reintegration and harmony is through sports; coupled with peace-building
curricula, athletic activity promotes the release of war-related tensions.”*

51 While youth is a flexible category that depends on the cultural context, UN agencies define a youth as a person between 15 and 24 years old.
The UN Youth Peace and Security Resolution 2250 defines youth as 18-29.
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Many organizations and leaders describe youth as vulnerable to violent behavior or radicalization.
However, the same factors that make them susceptible to such forces also can motivate them to involve
themselves in reform movements in which many emerge as potential leaders for social change. Youth
movements often have power and potency; they frequently lead effective protests, which result in
accountability from the government and the community. They participate outside of political and formal
structures, precisely because they are not regarded as full participants in their society. Rather than
thinking of youth primarily as a problem we unfortunately need to address, it is more effective to think
of youth as an important resource for leadership in conflict resolution.

In our interviews, practitioners did not mention youth, which either means that they were not working
directly with a youth population or that youth do not register for them as significant in the peacebuilding
process. However, there are multiple case studies which show the importance of youth in peacebuilding,
especially for strengthening communal relationships, nurturing emotional and psychological health, and
building civil society. To add to this, youth who feel marginalized by religious structures and leadership
was not addressed by the interviewees or mentioned in literature we reviewed.

Women in Conflict Resolution

By and large, the voices, perspectives and worldviews of women — both formal and informal —
concerning conflict resolution processes were missing from the interview material and academic work
we reviewed. In many religious and traditional communities, women'’s voices are marginalized. Many
formal religious hierarchies simply do not have formal leadership spaces for women or seek their support
in peacebuilding. However, scholars of religion and mediation analysts suggest that women are an
integral part of conflict resolution and say that ignoring their contribution is detrimental to the peace
process. The lack of visibility for women in many countries stems from cultural norms. Although they do
engage in peacebuilding, in many societies their contribution is welcomed only on a community level
rather than on a national or international level and therefore has less recognition. Nevertheless, the
impact of women in conflict resolution on the grassroots level can be profound. In Somalia, women often
mediate between diplomats and tribes as conflict resolvers. In Mindanao in the Philippines, there is a
long tradition of women resolving conflicts between clans and the Philippines military. Nevertheless, in
most traditional and religious societies, women’s access to conflict mediation processes is controlled
and restricted by cultural norms, social pressure, and patriarchal structures.

In a UN report on conflict, field researchers made the following

observations about the role of women in conflict resolution.

“Women are often marginalized in decision-making processes.

At the local and national levels, they are expected to obey

political and religious community leaders. At the international

level, they have little say in the formulation and implementation THEIR LACK OF

of policies that are meant to protect their interests and well- VISIBILITY, EVEN TO
being.”s” This means that women have low social capital and

are often not permitted to utilize their skills or have an active PRACTITIONERS, IS
role in decisions that affect their community. A UN report on PROFOUNDLY

youth and conflict suggests that women's “participation would NOTICEABLE

most likely contribute to an improvement in social welfare and

a more equitable resource distribution.”*® In most societies,

traditional or otherwise, women are part of holistic healing

through maintaining family structures and providing religious

and spiritual education and care. Many women, even in
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religious traditions that do not permit female religious leaders, are still active in their communities and
lead ritual and faith practices in the home. This means that their focus on relationships and family
enables them to access youth, to work across conflict lines, and to build communal relationships. As
such, women'’s voices in the conflict resolution process should not be undervalued and practitioners
should try, when possible, to engage women in peacebuilding.

From a research perspective, it is revealing that very few of the practitioners we interviewed addressed
the role of women in conflict resolution. Moreover, none of the analysts or field experts discussed how
the absence or presence of women affected the mediation process. The fact that women are active
members of these societies — leaders in the community, teachers, doctors, lawyers, activists, reformers
— and often at the forefront of the challenges that we discuss, their lack of visibility, even to practitioners,
is profoundly noticeable.

As we learn from examples in tribal societies such as Khyber Pakhtunkhwa Province in Pakistan, it was a
young girl, Malala Yousafzai, who ushered in social reform by promoting women’s education. There is a
gender stereotype that is prevalent among some of those engaged in conflict resolution, that women
are not significant in the conflict resolution process or that they do not yield enough power to engender
social reform. However, paradoxically some scholars argue that because many women in traditional
societies are outside the hierarchical structure, their influence and impact on society can be far more
powerful. Instead of following traditional methods to engage “social change,” women are likely to build
their own networks, seek communal support, emphasize attitudinal changes in the home, encourage and
empower youth, and reinforce religious doctrines that value compassion, human dignity, and respect.

A further question is, how women who are mediators serving in diplomatic and international agencies
should approach conflicts in societies in which women are excluded from the negotiations or mediation
by the conflicting parties. This question frequently comes up in diplomatic circles with women wondering
how to approach mediations in these societies. A universal answer may not be possible, but a deeper
conversation on the question is needed.

Solutions

A baseline study conducted by the Berghof Foundation and the Network for Religious and Traditional
Peacemakers, addressed the role of women and youth in mediation especially regarding the patriarchal,
cultural and religious limitations they experience. This study suggests that mediators “identify, in
collaboration with the relevant actors, the parameters of the traditional (patriarchal) or religious context
(if any) that prohibits or limits mediator roles for women and young people. Then establish and
communicate, via a conflict-sensitive approach, the possible advantages of women and young
mediators, using inspiring stories from similar contexts. If a congenial atmosphere can be generated,
encourage the training of future mediators, especially women and youth mediators.”

Given the ample evidence of how engaging women and youth in peace processes can lead to more
durable agreements, many organizations are taking multiple approaches. Some organizations first
engage more conservative elements to reach those closest to the margins and extremes. Engaging
unlikely allies can be a precursor to intercommunity dialogue.



Section 4:
Policy Recommendations for Mediators Engaging Religion

In this report, we have explored the gaps that exist in the field between what we know as scholars
concerning religion and religious behavior, and how religion is used in peace mediation. We utilize the
existing literature in conflict mediation and support our conclusions through a careful analysis of
interview material from practitioners and analysts in the field. We also identify some of the discrepancies
between religion as presented in textbooks — which usually focuses on religious doctrines and practices
— and the complexities of lived religion in particular societies. We have tried to show that an
understanding of how religions function in particular societies is instrumental to successful conflict
mediation. In this concluding section, we suggest some policy recommendations based on our field
research.

Encountering Lived Religion Critically

Religion is a significant aspect of society and is rooted in the cultural, anthropological and sociological
identities of individuals and communities. Therefore, whether the conflict is primarily about religion,
involves religious actors and institutions, or has more subtly nuanced religious aspects, it is necessary to
realize the ways in which theological belief, ritual, narrative and practice influence society. Observing
how lived religion functions on the ground in a context is as critical to successful conflict mediation as
learning about religious tenets and belief structures. Understanding lived religion in context is a key to
understanding its vitality and utility in conflict resolution.

Engaging Religious Peacemakers in Mediation

Because of the role of religion and religious institutions in many parts of the world and, in particular, in
traditional societies, it is often helpful to engage religious peacemakers in mediating a conflict. This
requires that mediators have some awareness of their inherent institutional and personal biases about
religion. Because lived religion is so distinct from society to society, there is no reason to assume that
religious communities in one context will not be helpful to a peace process just because their religious
counterparts in another situation proved to be unapproachable. Successfully inviting religious
peacemakers to help in a mediation process usually requires that mediators learn about religious
practice in that specific context. A mediator must learn about religious belief and practice in a religious
community to gain access, build trust, and to immerse himself or herself in that community. Religious
peacemakers are often held in high esteem and can open channels of communication for individuals
and groups that are not accessible to outsiders. Getting access to religious peacemakers can enhance
the mediation process.

Building Trust in Communities

Building trust was a recurring theme in our practitioner interviews. It is imperative for conflict
organizations and mediators to realize that building trust takes time and, in many cases, more time than
was originally expected or anticipated. Successful mediation requires reciprocal respect based on
mutual frust between the mediator and the community. Building trust is a multi-layered activity that
includes mediators acknowledging their cultural and perceptual limits and the historical and social
experiences of the community they are frying to engage. In other words, the prejudices and
preconceptions of both the mediator and those he or she is trying to work with should be discussed
respectfully and engaged critically. Mediation works best when all parties are aware of their own
baggage — the perceptions, mistrust, marginalization, exclusions and misunderstandings that are
relevant in the mediation environment. This aspect of trust building is a continuous and self-reflective



process that does not have a predictable conclusion. Without awareness or acknowledgement of the
baggage of the various participants in a mediation process, successful conflict resolution and long-term
peacebuilding is unlikely to occur. Frequently, in our interviews trust was also built through mediator
attendance of community events and visiting sacred sites.

Inadequate Evaluation Methodologies

The current method for organizations and mediators o measure success in religious mediation is
inadequate. As our interview data reveals, it is difficult to measure, quantify and chart social change
that occurs in conflict contexts. Attitudinal changes by all involved are by far the most dynamic sign of
an effective conflict mediation. Yet, there are few ways to evaluate whether a conflict mediation
strategy has caused attitudinal change.

Unfortunately, organizations with a grant cycle and reports to send to donors often depend on
quantifiable evidence from the field that might be impossible to get. Moreover, the evidence from the
field that is possible to get might be difficult to translate to people who are not in the field. Our
recommendation is that the evaluative methods incorporate practitioner voices as well as narratives
from the field to record the personal or relational transformation of conflicted communities. We
recognize that this reporting is further complicated by the fact that peacebuilding is an ongoing process
that does not offer finality as part of its conceptual framework. As a result, peacebuilding structures
require significant extensive time and resources to be evaluated accurately. Nevertheless, as difficult as
mediation processes are to evaluate, our research shows the necessity and efficacy of engaging
religious individuals, peacemakers, and institutions in the peacebuilding process.*

Incorporating Practitioner Experiences from the Field

Practitioners are eyes and ears on the ground in conflict regions. As such, they are aware of strategies
that work and strategies that don't work in any given situation. Academic analysts and people who are
outsiders to a conflict regions also have an important contribution to make. Nevertheless, our research
leads us to conclude that while academic perspectives can add needed theoretical and conceptual
knowledge to a mediation process, academic input is most helpful when it is integrated with practitioner
voices and narratives. Case studies, workshops, and trainings should be designed by people with field
experience. These people might be in a better position to recommend a mediation strategy than would
be someone who is working from an academic knowledge of a religious tradition alone. In the long run,
getting this input from practitioners will encourage robust dialogue between academics and
practitioners. It is a dialogue which will ultimately benefit the entire conflict mediation field.

Increase Collaborative Spaces

A key instrument in addressing these recommendations would be the cultivation of a ‘community of
practice’ among the various sectors interviewed for this report. This community of practice would
engage in critical ongoing conversations on how better to equip mediators. The evidence basis for
cultivating spaces for creative collaboration and problem solving, especially across traditional silos, is
growing. Recalling the Venn diagram at the beginning of this report, the question for this community of
practice would be: How can practitioners, academics, trainers, and policy makers engage in the critical
and creative questioning that can move this underexplored nexus forward in meaningful and important
ways?

59 It's important to note the contributions to this topic made by DME's Effective Interreligious Action in Peacebuilding Program.
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Appendix 1:
Annotated Course Map Bibliography

We conducted a review of available courses in the field of religion and diplomacy offered by universities
as well as NGOs. Following is the list of publications that are cited in the syllabi of these courses. The
books have been grouped by case, approach and theme.

Africa

1.

Abdi, Mohamed. Conflict Resolution and Nation-Building in Somalia. New York: Xlibris, 2012.

This dissertation outlines five possible conflict resolution models for Somalia before ultimately
recommending the traditional Somali conflict resolution model as most promising. This model
involves mediation efforts from Somali tribal elders and religious figures.

Anders, Gerhard and Olaf Zenker, eds. Transition and Justice: Negotiating the Terms of New
Beginnings in Africa. Sussex: John Wiley & Sons, 2015.

The authors examine case studies of transitional justice efforts in Africa including the
development of alternative, local conflict resolution models in Uganda and Rwanda. This
book’s emphasis on indigenous African conflict resolution models stands out among the
abundance of Western-centric and/or Euro-centric scholarship.

Berhane, Yonas. Mezard, Indigenous Conflict Resolution Mechanism in Northern Ethiopia.
Hamburg: Anchor Academic Publishing, 2014.

Berhane uses case studies, a literature review, interviews, and focus groups to examine the
successes, failures, and future of the Mezard institution of conflict resolution model among
the Raya community in rural Ethiopia. This book notably breaks the trend of Western-centric
conflict resolution literature through a focus on local African conflict resolution mechanisms.

Graybill, Lyn S. Religion and Resistance Politics in South Africa. Westport: Praeger Press, 1995.

This book examines the relationship between Christian theology and black nationalism in
South Africa through case studies of religious leaders, such as Desmond Tutu and Robert
Sobukwe, along with black nationalist political groups such as the African National Congress
and the Black Consciousness Movement.

Falola, Toyin. Violence in Nigeria: The Crisis of Religious Politics and Secular Ideologies. New
York: University of Rochester, 1998.

Falola draws on primary research in a comprehensive case study of religious violence and
politics in Nigeria. The book also includes an examination of inter-faith dialogue and the role
of religious organizations and leaders in conflict resolution.

Obanure, Cyril. Religion, Violence and Conflict Resolution in Nigeria. Makurdi: Aboki
Publishers, 2008.



This book from the Catholic Theological Association of Nigeria (CATHAN) includes the
proceedings of the CATHAN's 22nd conference in 2008. The proceedings provide insight into
Catholic and Christian peacebuilding and conflict resolution efforts in Nigeria.

Shore, Megan. Religion and Conflict Resolution: Christianity and South Africa’s Truth and
Reconciliation Commission. New York: Ashgate Publishing, 2009.

Shore hopes to apply insights from Christianity’s role in South Africa’s Truth and Reconciliation
Commission to ongoing conflicts in international relations.

Middle East and Norths Africa

1.

Adwan, S. and Bar-On D, eds. The Role of Non-Governmental Organizations in Peacebuilding
between Palestinians and Israelis. Jerusalem: Peace Research Institute in the Middle East,
2000.

This book explores the contributions of NGOs to mediation efforts in the Arab-Israeli conflict.

Gopin, Marc. Holy War, Holy Peace: How Religion Can Bring Peace to the Middle East. New
York: Oxford University Press, 2002.

Holy War, Holy Peace builds upon Gopin’s earlier work in Between Eden and Armageddon to
provide a detailed blueprint of religious peacebuilding as applied to the Arab-Israeli conflict.
Gopin forcefully argues that the importance of religion, religious leaders, and religious
individuals should not be disregarded in global conflict resolution and mediation models and
efforts.

Kadayifci-Orellana, Ayse. Standing on an Isthmus: Islamic Narratives on War and Peace in
Palestinian Territories. Plymouth: Lexington Books, 2007.

Kadayifci-Orellana examines the relationship between religion, violence, and peacebuilding
in the Israeli-Palestinian conflict with a focus on Islam. The book explores how extremists
wield religion for violent purposes, but also how religion shows great promise as a tool for
conflict resolution efforts in the region.

Landau, Y. Healing the Holy Land: Interreligious Peacebuilding in Israel/Palestine. Washington:
United States Institute of Peace Press, 2003.

This report draws on personal testimonies and interviews with religious leaders, educators,
and activists in the Israeli-Palestinian conflict. The authors argue that religious leaders must
be included in long-term peacebuilding and provides recommendations for future conflict
resolution efforts.

Little, David and Donald Swearer, eds. Religion and Nationalism in Irag: A Comparative
Perspective. Cambridge: Harvard University Press, 2006.

This book examines conflicts involving religious nationalism in Bosnia, Sri Lanka, and Sudan.
The authors then apply insights from these case studies to the current crisis in Iraq.

Nimer, Abu-Mohammed, Amal I. Khoury and Emily Welty. Unity in Diversity: Interfaith Dialogue
in the Middle East. Washington: United States Institute of Peace Press, 2007.



Europe

This book examines interfaith dialogue through case studies of Israel/ Palestine, Lebanon,
Egypt, and Jordan. Notably, the authors engage laypeople and liberally include quotes from
Palestinian housewives, Israeli schoolteachers, and other common people along with religious
leaders. The book is targeted towards government officials and policymakers.

Paden, John. Muslim Civic Cultures and Conflict Resolution: The Challenge of Democratic
Federalism in Nigeria. Washington: Brookings Institution Press, 2005.

Paden explores the compatibility of democracy and Islam in Nigeria with a focus on conflict
resolution in Nigerian Muslim civic culture. Paden hopes to apply the insights from his Nigerian
case study to the possibility of Islamic democracy in the Middle East.

Rabi, Hazza Abu and Moises F. Salinas, eds. Resolving the Israeli-Palestinian Conflict:
Perspectives on the Peace Process. New York: Cambria Press, 2009.

The editors of this book compiled essays, papers, and keynote presentations from the 2008
“Pathways to Peace” conference of academics from multiple disciplines to generate new
ideas for peace in the Israeli-Palestinian conflict.

Salem, Paul. Conflict Resolution in the Arab World: Selected Essays. Beirut: American
University of Beirut, 1997.

The author notably presents both Western perspectives and non-Western critiques of those
perspectives regarding conflict resolution the Middle East. These essays include a
consideration of religious peacebuilding efforts from the viewpoint of Islamic theology.

Yilman, I. and John Esposito, eds. Islam and Peacebuilding: Gulen Movement Initiatives. New
York: Bleu Dome Press, 2010.

Yilman and Esposito explore the teachings of Fethullah Gulen as a basis for Islamic
peacebuilding efforts.

Hertog, Katrien. The Complex Reality of Religious Peacebuilding: Conceptual Contributions
and Critical Analysis. Lanham: Lexington Books, 2010.

Hertog surveys the prominent scholars and theoretical foundations of the peacebuilding and
conflict resolution field. She discusses tools for sustainable religious peacebuilding through a
case study of the Russian Orthodox Church.

Herbert, D. Creating Community Cohesion: Religion, Media and Multiculturalism. London:
Palgrave Macmillan, 2013.

Herbert explores the role of religion in current events in England, Northern Ireland, the
Netherlands, and France including issues and debates over multiculturalism, community
cohesion, social integration, and sectarianism.



3. Shatzmiller, Maya, ed. Islam and Bosnia: Conflict Resolution and Foreign Policy in Multi-Ethnic
States. Toronto: McGill-Queen’s University Press, 2002.

This book rejects the “ancient hatreds” explanation of the Bosnian genocide and instead
considers often-ignored factors including religion, culture, and ideology among others.

Asia

1. Grant, Patrick. Buddhism and Ethnic Conflict in Sri Lanka. Albany: State University of New York
Press, 2009.

Grant examines the intersection between Buddhism and the Sri Lankan ethnic conflict with a
focus on regressive inversion. Other scholars have suggested Grant’s model exploring the
relationship between religion and politics could be applied towards a greater understanding
of other global conflicts.

2. Jurgensmeyer, Mark and Michael Jerryson, eds. Buddhist Warfare. Oxford: Oxford University
Press, 2010.

The authors argue against the traditional exclusion of Buddhism from scholarly discourse
involving religion and conflict. Instead, Jurgensmeyer and Jerryson highlight examples of
Buddhism and violence from sixth century China to present day militant actions.

3. Rotberg, Robert. Creating Peace in Sri Lanka: Civil War and Reconciliation. Washington:
Brookings Institution Press, 1999.

Rotberg gathers essays from both Sri Lankan and Western authors to examine conflict
resolution and reconciliation in the context of the Sri Lankan civil war. The contributors
consider the role of religion in this conflict among other important factors.

4. Tambiah, Stanley J. Leveling Crowds: Ethnonationalist Conflicts and Collective Violence in
South Asia. Berkeley: University of California Press, 1997.

Tambiah examines ethnonationalist and religious violence through case studies of civilian riots
in Sri Lanka, Pakistan, and India.

5. Tambiah, Stanley J. Buddhism Betrayed? Religion, Politics, and Violence in Sri Lanka. Chicago:
University of Chicago Press, 1992.

This book examines the intersection of Buddhism and violence in the Sri Lankan conflict
between Sinhalese and Tamils.

Several Countries or Regions

1. Babbitt, Eileen and Ellen L. Lutz, eds. Human Rights & Conflict Resolution in Context:
Colombia, Sierra Leone and Northern Ireland. Syracuse: Syracuse University Press, 2009.

The authors examine the intersection of human rights and conflict resolution through case
studies of Colombia. Sierra Leone, and Northern Ireland.

2. Barkan, Elazar and Karen Barkey, eds. Choreographies of Shared Sacred Sites: Religion,
Politics, and Conflict Resolution. New York: Columbia University Press, 2015.



This anthology of essays maps shared religious spaces in Turkey, the Balkans, Israel, Palestine,
Cyprus, and Algeria including dynamics of both conflict and peaceful coexistence.

Crocker, Chester, Fen Osler Hampson, and Pamela Aall Chigas, eds. Grasping the Nettle:
Analyzing Cases of Intractable Conflict. Washington: United States Institute of Peace Press,
2005.

This book examines eight seemingly intractable conflicts including Kashmir, Colombia, and
Sudan. The authors provide both insight about the source of these conflicts and best
practices in conflict resolution and mediation for a variety of international actors including
governments and NGOs.

Hassner, R.E. War on Sacred Grounds. Ithaca: Cornell University Press, 2009.

Hassner provides recommendations for the peaceful management of sacred sites such as
cooperation between political leaders and religious leaders in conflict resolution efforts. He
examines prominent case studies including successful mediation in Jerusalem in 1967 and
unsuccessful efforts to negotiate the status of Temple Mount/Haram el-Sharif in 2000.

Jurgensmeyer, Mark. Global Rebellion: Religious Challenges to the Secular State, from
Christian Militias to al-Qaeda. Berkeley: University of California Press, 1993.

Building on The New Cold War, Jurgensmeyer surveys the modern terrain of religious rebellion
through interviews and case studies.

Landis, Dan and Rosita D. Albert, eds. Handbook of Ethnic Conflict: International Perspectives.
New York: Springer Press, 2012.

This handbook includes scholarly work from a wide range of global ethnic conflicts including
hostility in the Middle East, Africa, and Southeast Asia. The authors also consider the role of
religious identities in these conflicts.

Natsios, Andrew. U.S. Foreign Policy and the Four Horsemen of the Apocalypse: Humanitarian
Relief in Complex Emergencies. Westport: Praeger Publishers, 1997.

Natsios surveys complex humanitarian emergencies through case studies rooted in his
personal experience including Somalia, Sudan, and Kurdistan. While not a major focus, these
case studies consider the role of religion in relation to conflict, foreign policy, and
humanitarian relief. Additionally, Natsios provides recommendations for improving relief
strategies.

Nordquist, Kjell-Ake, ed. Gods and Arms: On Religion and Armed Conflict. Eugene: Pickwick
Publications, 2013.

This book from the Church of Sweden Research Series includes contributions from notable
scholars in the field including R. Scott Appleby and Mark Juergensmeyer. These scholars
examine the role of religion in both conflict and peacebuilding.

Pfund, Alicia, ed. From Conflict Resolution to Social Justice: The Work and Legacy of Wallace
Warfield. New York: Bloomsbury Academic, 2013.



Pfund gathers insights from esteemed conflict resolution scholar and practitioner Wallace
Warfield to offer approaches blending theory and practice applicable to a wide range of
contemporary situations. The book does not explicitly engage religious or tribal leaders but
surveys the contributions of a critical leader in the conflict resolution field.

Yoder, J.H., ed. Chapters in the History of Religiously Rooted Non-Violence: A Series of
Working Papers of the Joan B. Kroc Institute for International Peace Studies. South Bend:
University of Notre Dame Press, 1994.

This series of working papers examines historical case studies involving religious peacemaking
and non-violence for a broad range of faith traditions.

Theoretical Focus

1.

Avruch, Kevin. Culture and Conflict Resolution. Washington: United States Institute of Peace
Press, 1998.

Avruch urges both theorists and practitioners to thoughtfully consider the importance of
culture in conflict resolution and mediation efforts.

Bercovitch, Jacob, Victor Kremenyuk, and I. William Zartman. The SAGE Handbook of Conflict
Resolution. London: SAGE Publications, 2009.

The thirty-five chapters of this comprehensive handbook gather insight from the foremost
conflict resolution scholars and practitioners including an exploration of ethnoreligious
conflicts by S. Ayse Kadayifci-Orellana.

Bock, Joseph. Sharpening Conflict Management: Religious Leadership and the Double Edged
Sword. New York: Praeger Frederick, 2001.

Bock focuses on ethnoreligious conflict and the role of religion in both fomenting violence and
creating peace. He provides suggestions for religious leaders to more effectively prevent
conflict including seven key areas of religious peacebuilding.

Gopin, Marc. Between Eden and Armageddon: The Future of World Religions, Violence, and
Peacemaking. New York: Oxford University Press, 2000.

Gopin examines the role of organized religion in both violence and conflict resolution in the
modern era and the future. He argues that world religions can craft paradigms dedicated to
peacebuilding and provides policy recommendations for both governmental and non-
governmental entities.

Gopin, Marc. To Make the Earth Whole: The Art of Citizenry in an Age of Religious Militancy.
New York: Rowman and Littlefield, 2009.

Gopin focuses on the role of citizen diplomacy in addressing religious divisions even when
traditional methods of negotiation at the statewide level fall apart. Gopin draws heavily on
his personal experience as a rabbi, scholar, practitioner, and citizen diplomat in Syria as a
primary case study.

Leireck, Oddborjn. Interreligious Studies: A Relational Approach to Religious Activism and the
Study of Religion. New York: Bloomsbury Academic Press, 2014.



Leireck contributes to the developing field of interreligious studies by examining challenges, in
both practice and theory, for interreligious discourse, diplomacy, learning, politics, and more.

Marsden, Lee, ed. The Ashgate Research Companion to Religion and Conflict Resolution. New
York: Ashgate Publishing, 2012.

The volume contains twenty-three essays from influential scholars in the field of religious
peacebuilding and conflict resolution. The research is geared towards specialists in the field
with advanced knowledge seeking to stay current with the latest developments.

Matyok, Thomas, et al. Peace on Earth: The Role of Religion in Peace and Conflict Studies.
London: Lexington Books, 2013.

Peace on Earth highlights the positive role of faith-based organizations in peacebuilding and
conflict resolution. This book notably focuses on religious institutions, a shift from a normal
empbhasis on religious leaders as individuals.

Omer, Atalia, R. Scott Appleby and David Little. eds. The Oxford Handbook of Religion,
Conflict, and Peacebuilding. New York: Oxford University Press, 2015.

This comprehensive volume gathers up-to-date insights from lead practitioners in the field of
religious peacebuilding and conflict resolution. The book surveys the field including contested
issues, theory, practicing, and recent developments.

Philpott, Daniel and Gerald F. Powers. eds. Strategies of Peace: Transforming Conflict in a
Violent World. New York: Oxford University Press, 2010.

Fifteen scholars offer a “liberal peace” framework for contemporary conflict resolution
including increased involvement for religious leaders and integration of efforts across all
levels of the peacebuilding process.

Sisk, Timothy, ed. Between Terror and Tolerance: Religious Leaders, Conflict, and
Peacemaking. Washington: Georgetown University Press, 2011.

Sisk explores the legacy of both violence and peacemaking for religious leaders in times of
conflict through case studies of Israel, Sri Lanka, Sudan, and Tajikistan among other countries.
He also offers recommendations for how international NGOs can better engage religious
leaders.

. Smith, Gordon S. and Harold G. Coward. Religion and Peacebuilding. New York: State

University of New York Press, 2004.

Gordan and Coward gather insights from influential scholars from variety of religious
traditions to provide mechanisms for conflict resolution. The authors consider case studies
from Northern Ireland, Bosnia, Cambodia, and South Africa.

Smock, David R. Religious Contributions to Peacebuilding: When Religion Brings Peace, Not
War. Washington: United States Institute of Peace Press, 2006.

This report examines numerous historical case studies to draw insights regarding the role of
religion in conflict resolution and mediation. This reputable report from the United States
Institute of Peace features many prominent scholars in the field.



Abrahamic Religions

1.

Gopin, Marc. Bridges Across an Impossible Divide: The Inner Lives of Arab and Jewish
Peacemakers. New York: Oxford University Press, 2012.

This book explores the spiritual lives of religious peacemakers on both sides of the Arab-Israeli
conflict with an emphasis on the importance of self-examination. Gopin shifts the level-of-
analysis from statewide to the individual and thus provides a new framework for conflict
resolution and mediation involving religious leaders.

Huda, ul-Qamar. ed. Crescent and Dove: Peace and Conflict Resolution in Islam. Washington:
United States Institute of Peace Press, 2010.

This book gathers insights on the theory and practice of Islamic peacemaking from Muslim
leaders actively involved in conflict resolution and mediation efforts.

Roness, M. Conflict and Conflict Management in Jewish Sources. Ramat Gan: Bar llan
University, 2008.

This work surveys the Jewish perspective on preventing, managing, and resolving conflict
through an examination of primary source documents, history, theology, scholarly essays, and
other material.

Schiffman, L. and J. Wolowwelsky, eds. War and Peace in the Jewish Tradition: From the
Biblical World to the Present. New York: Yeshiva University Press, 2007.

This book examines the Jewish conflict resolution tradition across a broad historical timespan
through classical Jewish sources, academic studies, and public discussion.

Smock, David R. Religious Perspective on War: Christian, Muslim, and Jewish Attitudes Towards
Force. Washington: United States Institute of Peace Press, 1992.

This book gathered twenty-four prominent scholars and theologians of the three Abrahamic
faiths to discuss just war doctrine.

Stassen, G. Just Peacemaking: Transforming Initiatives for Justice and Peace. Louisville: John
Knox Press, 1992.

Stassen formulates a just peace theory — rather than a just war theory — based on Christian
theology and further develops the role of religion in peacebuilding efforts.

Stassen, G. and S. Thislewaite, eds. Abrahamic Alternatives to War. Washington: United
States Institute of Peace Press, 2008.

This special report gathers insights from twenty-two scholars at the Alternatives to War
Conference in 2007. These scholars from the three Abrahamic faiths share contributions their
individual religious traditions could make to conflict resolution and peacemaking efforts.

Thistlethwaite, S., ed. Interfaith Just Peacemaking: Jewish, Christian, and Muslim Perspectives
on the New Paradigm of Peace and War. London: Palgrave Macmillan, 2012.

Thistlethwaite gathers insights on just peace theory from twenty-seven academics and
religious leaders of the three Abrahamic faiths.



Role of Military Chaplains

1. Adams, George. Chaplains as Liaisons with Religious Leaders: Lessons from Iraq and
Afghanistan, Volume 31. Washington: United States Institute of Peace Press, 2001.

This PeaceWorks study highlights the role of United States military chaplains as mediators
between local religious leaders in Iraq and Afghanistan and the U.S. military. These military
chaplains can create dialogue, develop relationships, and foster goodwill through their role
as liaisons.

2. Loveland, Anne. Change and Conflict in the U.S. Army Chaplain Corps Since 1945. Knoxville:
University of Tennessee Press, 2011.

Loveland traces the evolving role of the U.S. Army Chaplain Corps after 1945 including
changing relationships with military leaders and local civilians. This book doesn’t focus too
explicitly on army chaplains and conflict resolution but can provide useful knowledge to
supplement Chaplains as Liaisons with Religious Leaders: Lessons from Iraq and Afghanistan
by George Adams.

3. Moore, S.K. Military Chaplains as Agents of Peace: Religious Leader Engagement in Conflict
and Post-Conflict Environments. New York: Lexington Books, 2013.

This book provides the most up-to-date insight of all reviewed literature regarding military
chaplains as peacebuilders in conflict zones. Moore considers the strengths and weaknesses
of the new, developing field of Religious Leader Engagement (RLE) through case studies and
theoretical frameworks.

4. Patterson, Eric. ed. Military Chaplains in Afghanistan, Iraq, and Beyond: Advisement and
Leader Engagement in Highly Religious Environments. London: Rowman & Littlefield, 2014.

This book examines the changing role of military chaplains in conflict including an imperative
to engage with the local community and religious landscape to build bridges of
understanding.

Reconciliation

1. Appleby, Scott. The Ambivalence of the Sacred: Religion, Violence, and Reconciliation.
Lanham: Rowman and Littlefield, 2000.

This scholarly book maps religious peacemaking and religious violence along with the related
dynamics of internal pluralism and ambivalence in religion. Appleby also argues that
nonviolent religious leaders should be involved in conflict resolution efforts.

2. Helmick, Raymond G. and Rodney Petersen, eds. Forgiveness and Reconciliation: Public Policy
and Conflict Transformation. New York: Templeton Press, 2001.

This book gathers the insights of academics, theologians, and practitioners to explore the role
of forgiveness and reconciliation in public policy and conflict resolution with a focus on
Ireland and Africa.

3. Jansen, H. and H.M. Vroom, eds. Religion, Conflict, and Reconciliation: Multifaith Ideals and
Realities. Amsterdam: Rodopi, 2002.



The authors of this book provide perspectives from five religious traditions on the role of
religion in conflict, conflict resolution, and reconciliation.

Lederach, John Paul. Building Peace: Sustainable Reconciliation in Divided Societies.
Washington: United States Institute of Peace Press, 1997.

Lederach argues that sustainable peacebuilding must move beyond short-term diplomatic
efforts between a small number of high-level officials and instead broadly engage large
numbers of peacemakers in long-term efforts of conflict resolution.

Manogaran, Chelvadurai. Ethnic Conflict and Reconciliation in Sri Lanka. Honolulu: University
of Hawaii Press, 1987.

This book examines the ethnic conflict in Sri Lanka, the peace accord of 1987 and the
attempts at healing, including the impact of Buddhism as the state religion.

Philpott, Daniel, ed. The Politics of Past Evil: Religion, Reconciliation and the Dilemmas of
Transitional Justice. Notre Dame: University of Notre Dame Press, 2006.

This book examines the role of religion and reconciliation in transitional justice through case
studies of Germany, South Africa, Argentina, and Northern Ireland. The interdisciplinary essays
feature a wide range of frameworks for understanding reconciliation including theology,
philosophy, political science, and other disciplines.

Philpott, Daniel. Just and Unjust Peace: An Ethic of Political Reconciliation. New York: Oxford
University Press, 2012.

Philpott argues that religious traditions, particularly the three Abrahamic faiths, can offer
invaluable tools for peacebuilding and political reconciliation after conflict.

No or Indirect Engagement of Religion

1.

Fleishman, Rachel, Rosemary O'Leary and Catherine Gerard, eds. Recent Developments in
Conflict Resolution and Collaboration. London: Emerald Group Publishing, 2008.

This volume of nine research papers, which include a wide range of analytical techniques and
regions of focus, surveys recent work in conflict resolution. Contemporary researchers have
created new knowledge in the field since this book’s publication in 2008, but the authors’
insights remain relevant to the modern era.

Moore, Christopher W. The Mediation Process. San Francisco: Jossey-Bass, 1986.

Moore has a broad audience for his book including conflict resolution practitioners, scholars,
professionals in corporate or health care fields, or even families with household disputes. The
book does not directly engage the role of religious or tribal leaders but provides solid
foundational information regarding a broad range of focus areas in the mediation field.

Paris, Roland. At War’s End: Building Peace after Civil Conflict. Cambridge: Cambridge
University Press, 2004.



Roland examines fourteen major peacebuilding missions between 1989 and 1999 and argues
that forced-pace democratization and economic liberalization can have destabilizing effects
on states after conflict. He recommends building up domestic institutions and slowly phasing
in reforms. The case studies include conflicts in which religion played a role but Roland
doesn’t emphasize religious and/or tribal leaders.

4. Reychler, Luc and Thania Paffenholz, eds. Peacebuilding: A Field Guide. Colorado: Lynne
Reiner Publishers, 2001.

This guide to peacebuilding focuses on the role, contributions, and challenges of fieldworkers
including an exploration of seven peacebuilding activities. The authors offer best practices
and methods for improving peacebuilding efforts.

5. Rothbart, Daniel and Karina V. Korostelina, eds. Identity, Morality, and Threat: Studies in
Violent Conflict. Lanham: Lexington Books, 2006.

The authors examine identity-based conflict by analyzing images of “self” vs “other” used to
create threat-narratives. The book suggests methods for replacing these polarizing
paradigms with narratives of collaboration between groups. Religious and/or tribal leaders
are not discussed but the framework can be applied broadly to conflict resolution efforts.

6. Schelling, Thomas C. The Strategy of Conflict. Cambridge: Harvard University Press, 1960.

Schelling’s classic work conceptualizes conflict as a violent form of bargaining by utilizing
game theory. The book does not explicitly address religious or tribal leaders in mediation
efforts but serves as an important foundational text for understanding conflict resolution.

7. Weaver, Gary. Culture, Communication and Conflict: Readings in Intercultural Relations.
Needham Heights: Ginn Press, 1994.

This book is meant for an audience of undergraduate or graduate students and gathers the
work of sixty-six authors on cross-cultural understanding from the interpersonal to the
international.

International Relations and Foreign Affairs

1. Barton, Frederick, Karin Von Hippel, and Liora Danan. Mixed Blessings: U.S. Government
Engagement with Religion in Conflict-Prone Settings. Washington: Center for Strategic and
International Studies Press, 2007.

This book highlights the strengths and weaknesses of U.S. government entities such as the
State Department, intelligence community, and military in engaging religion in conflict-prone-
settings. The researchers draw on a literature review, a field case study in Nigeria, and group
brainstorming sessions with key government officials to craft recommendations for improving
existing frameworks involving religion.

2. Brumberg, Daniel and Dina Shehata, eds. Conflict, Identity, and Reform in the Muslim World:
Challenges for U.S. Washington: United States Institute of Peace Press, 2009.

The editors of this reader gathered essays and work affiliated with the United States Institute
of Peace into a volume exploring the impact of identity conflicts in the Muslim world on



Western-Muslim relations. The book also recommends areas of improvement for Western-
Muslim relations and the role of Islam in religious peacebuilding efforts.

Crocker, Chester, Fen Osler Hampson, and Pamela Aall Cohen, Raymond, eds. Turbulent
Peace: The Challenges of Managing International Conflict. Washington: United States
Institute of Peace Press, 2001.

This volume compiles the work of fifty influential experts to survey modern challenges in the
world of international conflict resolution and mediation.

Fox, J. and Sandler S., eds. Bringing Religion into International Relations. London: Palgrave
Macmillan, 2006.

This book argues that western-centric international relations theorists have too long ignored
the role of religion in global politics. Thus, this book seeks to explore the influence of religion
on international relations theory and contemporary issues including the Palestinian-Israeli
conflict.

Haynes, Jeffrey. An Introduction to International Relations and Religion. New York: Routledge
Press, 2014.

Haynes explores the role of religious actors in international relations through an examination
of theory and practice, current issues including religion, conflict, and peacebuilding, various
country and regional focuses.

Hoover, Dennis and Douglas Johnston. eds. Religion and Foreign Affairs: Essential Readings.
Waco: Baylor University Press, 2012.

This book is a compilation of influential writings on the intersection of religion and
international affairs. Notably, the editors sought to include a range of worldviews from
scholars across different cultural, religious, and ethnic backgrounds.

Johnston, M. Douglas. Religion, Terror, and Error: U.S. Foreign Policy and the Challenge of
Spiritual Engagement. Santa Barbara: ABC-CLIO, 2011.

This book notably presents an alternative to the traditional rational-actor decision-making
model often utilized by U.S. leadership. Johnston argues that U.S. foreign policymakers must
adopt a new paradigm which gives due consideration to religious factors and develop a
long-term strategy to address religious extremism.

Johnston, Douglas and Cynthia Simpson, eds. Religion, the Missing Dimension of Statecraft.
New York: Oxford University Press, 1994.

This book gathers case studies and theoretical frameworks regarding the role of religion in
international diplomacy and conflict resolution. Notably, this book features scholarly work
from geographically diverse regions including Africa, Asia, and Central America.

Johnston, Douglas, ed. Faith Based Diplomacy: Trumping Realpolitik. Oxford: Oxford University
Press, 2003.



This book applies the tenets of five major religions to global conflicts. In addition, the authors
argue that religion has long been ignored in international relations due to Western-centric
theorists. However, the United States must abandon the rational-actor decision-making model
and instead include considerations of religion.

. Jurgensmeyer, Mark. The New Cold War? Religious Nationalism Confronts the Secular State.

Berkeley: University of California Press, 2009.

Jurgensmeyer explores the rise of religious nationalism including the role of imams in Egypt
and Algeria, rabbis in Israel, Sikh faith-leaders in India, and Catholic clergy in Eastern Europe.
He contrasts these religious revolutionaries with the secular nationalism of Western politics
while stating that although religious nationalism is often violent, the new ideology could form
the foundation for a legitimate modern democratic state.

Jurgensmeyer, Mark, Dinah Griego and John Soboslai. God in the Tumult of the Global
Square: Religion in Global Civil Society. Berkeley: University of California Press, 2015.

This book gathers insights from religious leaders and scholars involved with workshops through
the Luce Foundation. These leaders explore the dynamic and developing role of religion in
contemporary global society.

Omer, Atalia and Jason A. Springs. Religious Nationalism: A Reference Handbook. Santa
Barbara: ABC-CLIO, 2013.

This reference handbook is directed towards an audience of high school or college students
but can still serve as a valuable resource for scholars and practitioners. The book emphases
the role of religion and includes primary source material and present-day examples to
connect theory and practice.

Peck, C. Sustainable Peace: The Role of the U.N. and Regional Organizations in Preventing
Conflict. London: Rowman and Littlefield, 1998.

Peck recommends that the United Nations and the international community promote national
and local governance to prevent internal conflict. She emphasizes both preventative
diplomacy and long-term efforts to address structural causes of violence.

Petito, Fabio and Pavlos Hatzopoulos, eds. Religion in International Relations: The Return from
Exile. New York: Palgrave Macmillan, 2003.

This book explores the how the resurgence of religion in international relations challenges the
traditional, secular foundations of the field. The authors explain the important role of religion
in the modern era, challenge the notion that the politicization of religion must always be
negative, and argue for more robust engagement with religious traditions.

Seiple, Robert and Dennis R. Hoover, eds. Religion and Security: The New Nexus in
International Relations. Lanham: Rowman and Littlefield, 2004.

The authors argue that religious freedom must be considered an essential element in national
security considerations. The book also encourages greater engagement of religious leaders in
conflict resolution efforts.

Snyder, Jack, ed. Religion and International Relations Theory. New York: Columbia University
Press, 2011.



20.

Key international relations theorists adjust the traditional paradigms of realism, liberalism, and
constructivism to include a consideration of religion in international politics.

. Toft, Monica, Daniel Philpott and Timothy Shah. God’s Century: Resurgent Religion and Global

Politics. New York: W. V. Norton, 2011.

Three scholars examine the recent global resurgence of religion, highlight the role of religion
in both conflict and peacebuilding, and offer suggestions for future action.

Tomalin, Emma, ed. The Routledge Handbook of Religions and Global Development. New
York: Routledge, 2015.

This book focuses on various facets of religion in development including the intersection of
religion with human rights, fragile states, public health, and global institutions.

Thomas, Scott M. The Global Resurgence of Religion and the Transformation of International
Relations. New York: Palgrave Macmillan, 2005.

Scott argues that international relations theorists and policymakers must alter their
understanding of world politics and consider religion an important force.

Zartman, William |. Peacemaking in International Conflict: Methods and Techniques.
Washington: United States Institute of Peace Press, 1997.

This volume provides practical methods, techniques, and tools for practitioners of mediation
and peacemaking in global conflict.

Interfaith/Religious Dialogue

1.

Cornille, Catherine, ed. The Wiley-Blackwell Companion to Inter-Religious Dialogue. Sussex:
John Wiley & Sons, 2013.

Cornille compiled work of the foremost experts in inter-faith discourse for this volume. The
volume notably includes an examination of the role of inter-religious dialogue in
peacebuilding for over twelve major religions.

Smock, David R. Interfaith Dialogue and Peacebuilding. Washington: United States Institute of
Peace Press, 2002.

This book argues that religion is a more significant force for peace than for war. The authors
draw on both theory and practice to explore the potential of interfaith dialogue for conflict
resolution and peacebuilding efforts.
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Appendix 2:
Relevant Workshops

Below is a listing of courses that address religion and conflict mediation. It's worth noting that many
trainings and courses are not online and are offered by request. These courses are often facilitated by
the authors, academics, and practitioners referenced in the bibliographies included in this report.

6th International Conflict Management Conference
Kennesaw State University (US)
March 29-30, 2016

http://ccm.hss.kennesaw.edu/events-programs/2016/2016-03-29/

“Religion & Citizenship Dialogues” and “Reconciliation & Mediation Training”
Institute for Global Engagement (Vietnam)
September 7-8 and September 28-October 2, 2015

https://globalengage.org/news-media/press-release/religion-citizenship-dialogues-and-
reconciliation-mediation-training-in-vie

Religious Engagement & Security: Enhancing US Diplomacy in Conflict and Post-Conflict
Situations

John Hopkins University SAIS (US)

December 5-6, 2013

https://www.sdis-jhu.edu/atoz/global-politics-and-religion-initiative#toverview

Conflict Resolution Skills Workshops
Institute for Global Engagement (Vietnam)
April 13-17, 2013

https://globalengage.org/news-media/press-release /ige-conducts-two-conflict-resolution-skills-
workshops-for-faith-leaders-in-

Interfaith Mediation Training Workshop
University of Massachusetts Boston (US)
Ongoing: request whenever

https://www.umb.edu/cpdd/workshops

‘Training of Leaders on Religious & National Coexistence’
Interfaith Mediation Center (Nigeria)

(TOLERANCE) Project

Various, 2012-2017

http://www.imc-nigeria.org/current-projects/



http://ccm.hss.kennesaw.edu/events-programs/2016/2016-03-29/
https://globalengage.org/news-media/press-release/religion-citizenship-dialogues-and-reconciliation-mediation-training-in-vie
https://globalengage.org/news-media/press-release/religion-citizenship-dialogues-and-reconciliation-mediation-training-in-vie
https://www.sais-jhu.edu/atoz/global-politics-and-religion-initiative#overview
https://globalengage.org/news-media/press-release/ige-conducts-two-conflict-resolution-skills-workshops-for-faith-leaders-in-
https://globalengage.org/news-media/press-release/ige-conducts-two-conflict-resolution-skills-workshops-for-faith-leaders-in-
https://www.umb.edu/cpdd/workshops
http://www.imc-nigeria.org/current-projects/

KAICIID Dialogue Center (Nigeria)
A three day workshop for 300 Christian and Muslim women and youth on using dialogue to prevent
conflict.

http://www.kaiciid.org/what-we-do/peacebuilding /building-peace-nigeria

North-East Regional Initiative (NERI) Project
Various, 2002-2014

http://www.imc-nigeria.org/past-projects/

Peacebuilding Workshop for Pakistani Religious Leaders
United States Institute of Peace (USIP)
2012

http://www.usip.org/publications/peacebuilding-workshop-pakistani-religious-leaders

Managing Conflict in Religious Organizations
Mediation Training Institute International (US)
On going request.

http://www.mediationworks.com/mti/certconf/religious.htm

Drew Institute on Religion and Conflict Transformation (US)
The Institute’s goal is to train Jewish, Christian and Muslim leaders from around the world in inter-
religious understanding and dialogue and conflict tfransformation.

https://www.drew.edu/crcc/drew-summer-institute-on-religion-conflict-resolution

International Center for Religion and Diplomacy

(Afghanistan)

The International Center for Religion and Diplomacy offers regional workshops in Afghanistan
intended to bring together for discussion political and religious leaders who have had little, if any,
contact with one another.

http://icrd.org/afghanistan/

Annual International Conference on Ethnic and Religious Conflict Resolution and
Peacebuilding & The Mediation of Ethnic and Religious conflicts

International Center for Ethno-Religious Mediation (US)

Offered Annually

The primary goal of the specialized mediation training program, The Mediation of Ethnic and Religious
Conflicts, is to equip participants with the theoretical and practical tools needed to successfully
prevent, manage and resolve tribal, ethnic, racial, cultural, religious and sectarian conflicts through
proper analysis, policy development, mediation and dialogue.

http://www.icermediation.org/featuredevents/2016-annual-international-conference/

Religion and Mediation Course
Center for Security Studies, ETH Zurich
Offered Annually

The Religion and Mediation Course (RMC) is a specialized training for mediators and peace
practitioners. This course is designhed to deepen the understanding of participants concerning the


http://www.kaiciid.org/what-we-do/peacebuilding/building-peace-nigeria
http://www.imc-nigeria.org/past-projects/
http://www.usip.org/publications/peacebuilding-workshop-pakistani-religious-leaders
http://www.mediationworks.com/mti/certconf/religious.htm
https://www.drew.edu/crcc/drew-summer-institute-on-religion-conflict-resolution
http://icrd.org/afghanistan/
http://www.icermediation.org/featuredevents/2016-annual-international-conference/

interplay between religion and politics in violent political conflicts. The course brings together
mediators, peace practitioners, policy makers, and others working to address violent political conflicts
in contexts where religion has strong relevance.

http://www.css.ethz.ch/en/think-tank /themes/mediation-support-and-peace-promotion/religion-
and-mediation/rmc.html

Workshops of Religious Leaders on Peaceful Coexistence
Christian Council of Tanzania (Africa)
2016

http://cct-tz.org/workshop-of-religious-leaders-on-peaceful-coexistence /

Nurturing Peace in Contexts of Global Violence: A Conference for Theological Educators and
Religious Leaders

Center for the Study and Practice of Urban Religion (US)

2013

http://cspur.nyts.edu/nurturing-peace/

Development Dialogue on Values and Ethics (US)
The World Bank

As part of its Development Dialogue activities, the Céte d'lvoire World Bank Office held a meeting
with the country's top religious leaders to get their perspectives on ways for the country to emerge
from several years of crisis.

http://cct-tz.org/workshop-of-religious-leaders-on-peaceful-coexistence /

Institute of Global Engagement (US)

In 2014, the Institute of Global Engagement, the Ministry of Home Affairs, and the Mennonite Central
Committee conducted a workshop for Laos-Peacebuilding Team. The Institute of Global
Engagement’s program officer, Dr. Stephen Bailey, the Mennonite Central Committee, and the
Ministry of Home Affairs facilitated this workshop together and trained 16 government and religious
leaders. The Laos Peacebuilding Team will teach peace building and help mediate local religious
conflicts at the community level to restore solidarity and avoid involving the local police in the
disputes.

https://globalengage.org/news-media/press-release /ige-conducts-peace-building-team-
workshop-in-laos

The Salam Institute for Peace and Justice (US)

20 local trainers at the institute hold workshops/trainings 23 times in 2015 for 500 imams, preachers,
Quranic schoolteachers, and heads of Islamic associations as part of the USAID-funded Peace

through Development (PDEV Il) project.

http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-

peacebuilders/

Religion and Social Cohesion in Conflict-affected Societies Project: Authors’ Workshop at the
International Peace Institute
Denver University (US)



http://www.css.ethz.ch/en/think-tank/themes/mediation-support-and-peace-promotion/religion-and-mediation/rmc.html
http://www.css.ethz.ch/en/think-tank/themes/mediation-support-and-peace-promotion/religion-and-mediation/rmc.html
http://cct-tz.org/workshop-of-religious-leaders-on-peaceful-coexistence/
http://cspur.nyts.edu/nurturing-peace/
http://cct-tz.org/workshop-of-religious-leaders-on-peaceful-coexistence/
https://globalengage.org/news-media/press-release/ige-conducts-peace-building-team-workshop-in-laos
https://globalengage.org/news-media/press-release/ige-conducts-peace-building-team-workshop-in-laos
http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-peacebuilders/
http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-peacebuilders/

The Religion and Social Cohesion in Conflict-affected Societies research project at the Sié Center
hosted a Case-Study Author and Specialist Review Symposium at the International Peace Institute in
New York on October 18, 2013. The Religion and Social Cohesion project is a six-country analysis of
how international development partners interact with religious communities and actors in fragile
states in efforts to build social cohesion.

http://www.du.edu/korbel/sie /research/sisk_religion _and social cohesion.html

Nonviolent Strategies in Violent Settings Case Study Workshop
Denver University (US)

This workshop, held in August 2016 by the Carnegie Corporation of New York, explored how nonviolent
actions by non-state actors, including companies, NGOs of various sorts, religious organizations, local
civilian groups, labor organizations and international organizations, affect violence in conflict.

http://www.du.edu/korbel/about/news/carnegie-sie.html

Mennonite Central Committee (US)
2008-present

Organized by MCC partner Ethics, Peace and Justice, a branch of a coalition of evangelical churches
in Chad (Entente des Eglises et Missions Evangéliques au Tchad, or EEMET). In the workshops, pastors,
priests and imams learn conflict resolution and mediation tools and talk fogether about stereotypes,
beliefs, texts and customs. Perhaps as importantly, during the workshop they live as one group, sharing
meals, conversation and a retreat facility.

http://mcc.org/stories/building-relationships-preventing-violence

Global Peace Foundation Nigeria (Nigeria)

Global Peace Foundation Nigeria has been hosting a series of peacebuilding workshops in Kaduna
State to promote community cohesion with the support of traditional rulers and government and
religious leaders. The “One Family Under God Campaign Workshops, as they are referred to, focus on
changing attitudes and behaviors of individuals and groups by highlighting principles and values that
are shared across differing religious traditions.

https://www.globalpeace.org/news/%E2%80%28one-family-under-god%E 2%80%99-workshops-
encourage-nigerian-faith-leaders-emphasize-common-ground

Catholic Relief Services (US)

20 local trainers at the institute hold workshops/trainings 23 times in 2015 for 500 imams, preachers,
Quranic schoolteachers, and heads of Islamic associations as part of the USAID-funded Peace

through Development (PDEV ll) project.

http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-

peacebuilders/



http://www.du.edu/korbel/sie/research/sisk_religion_and_social_cohesion.html
http://www.du.edu/korbel/about/news/carnegie-sie.html
http://mcc.org/stories/building-relationships-preventing-violence
https://www.globalpeace.org/news/%E2%80%98one-family-under-god%E2%80%99-workshops-encourage-nigerian-faith-leaders-emphasize-common-ground
https://www.globalpeace.org/news/%E2%80%98one-family-under-god%E2%80%99-workshops-encourage-nigerian-faith-leaders-emphasize-common-ground
http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-peacebuilders/
http://www.allianceforpeacebuilding.org/2015/03/burkina-faso-500-religious-leaders-trained-as-peacebuilders/

Reconcile (South Sudan)

Equips community-based trainers in South Sudan in techniques of mediation, conflict resolution, and
process facilitation for equipping communities in the South Sudan region with knowledge and skills for
sustainable peace through trauma healing, accountable governance and social transformation.

http://www.reconcile-int.org/drupal/h

Al Amana International (New York City)

Providing trainings for diplomats, mediators, and peace negotiators in the field of religion and
diplomacy. Subsidiary of Al Amana Centre in the Sultanate of Oman.

Contact information: clawrenceealamancentre.org
Rose Castle Foundation (England)

Brings together religious leaders from nations experiencing civil war and internal conflict. Religious
leaders from opposing sides of a conflict gather in a retreat setting at Rose Castle in Cumbria,
England, for residential courses in mediation, conflict resolution, peacebuilding and religion.

http://www.rosecastle.foundation/


http://www.reconcile-int.org/drupal/

Appendix 3:
University Courses

Course descriptions below use language provided by the university or institution itself but have been
edited for brevity and clarity.

AUSTRALIA

1. Course Title: Oil, Religion, Politics and Conflict in the Middle East
Organization: Australian National University
Methodology: Case Studies
Director: Unknown

Description: This course examines the evolution of state and society in the contemporary Middle East
against the backdrop of the dynamics of relationships between oil, Islam, foreign

intervention, domestic strife and intra-state conflict. This is a graduate course offered by the Centre
for Arab and Islamic Studies at the Australian National University.

http://programsandcourses.anu.edu.au/2017 /course /MEAS8100

2. Course Title: Religion, Conflict, and Globalization
Organization: Royal Melbourne Institute of Technology University
Methodology: Case Studies
Director: Dr. Peter Phipps

Description: This course focuses on the relationship between religion and globalization. Participants
will explore the ways in which religion and global processes interact with each other. The course
covers the operation of religion in an inter-connected world and the effects of growing cross-border
flows on religion.

http://wwwl.rmit.edu.au/courses/036170

3. Course Title: Religion, Peace and Violence
Organization: The University of Queensland
Methodology: Case Study
Director: Neal Apel

Description: The course infroduces students to violence and fundamentalisms in the world's religions,
including Judaism, Christianity, Islam, and Hinduism. The aim is to discover root causes and the variety
of expressions of violence in various religions. The course is offered through the School of Historical
and Philosophical Inquiry at the University of Queensland.

https://www.ug.edu.au/study/course.html?course _code=RELN2310

ETHIOPIA

4. Course Title: Actors and Mechanisms of Conflict Resolution
Organization: Addis Ababa University


http://programsandcourses.anu.edu.au/2017/course/MEAS8100
http://www1.rmit.edu.au/courses/036170
https://www.uq.edu.au/study/course.html?course_code=RELN2310

Methodology: Case Studies
Director: Unknown

Description: This course examines major actors of peaceful conflict transformation and their
approaches and methods. African experiences in conflict resolution including traditional mechanisms
and eldership as experienced in Ethiopia and other cultures will be discussed.

FINLAND

5. Course Title: Infroduction to Religion, Conflict, and Dialogue Studies
Organization: University of Helsinki
Methodology: Case Study
Director: Unknown

Description: This course is offered through the Master of Theology in Religion, Conflict, and Dialogue
at the University of Helsinki.

https://www.helsinki.fi/en/religion-conflict-and-dialogue-master-of-theology-2-
years/1.2.246.562.17.30107627009

IRELAND

6. Course Title: Reconciliation in Northern Ireland Religion, Conflict and Peace in International
Relations
Organization: Trinity College Dublin
Methodology: Unknown
Director: Jude Lal Fernando

Description: This course is taught in Dublin over two months to students working towards M.Phil.
degrees in Intercultural Theology and Interreligious Studies.

https://www.tcd.ie/courses/postgraduate /az/course.php?id=DPTRE-ITIS-1FO9

7. Course Title: Semester Abroad Programme, Dublin: Conflict, Religion, Peace-Building in
International Affairs
Organization: Trinity College Dublin
Methodology: Fieldwork visits, Case Studies
Director: Unknown

Description: Students will develop a critical grasp of the interplay of conflict, peace and religion.
Participants will also be able to apply their knowledge to current issues and selected case studies.
This course is taught by academic staff from the Master’s programs in Intercultural Theology and
Interreligious Studies and International Peace Studies.

https://www.tcd.ie/ise/international /semester-abroad.php

8. Course Title: Religion, Identity & Conflict
Organization: Queen'’s University
Methodology: Unknown
Director: Unknown


https://www.helsinki.fi/en/religion-conflict-and-dialogue-master-of-theology-2-years/1.2.246.562.17.30107627009
https://www.helsinki.fi/en/religion-conflict-and-dialogue-master-of-theology-2-years/1.2.246.562.17.30107627009
https://www.tcd.ie/courses/postgraduate/az/course.php?id=DPTRE-ITIS-1F09
https://www.tcd.ie/ise/international/semester-abroad.php

Description: This MA course takes a comparative approach to the study of religion from the
Reformation to the post-colonial era. It builds on a strong tradition of historical research at Queen'’s
University Belfast into religious identity and conflict in Ireland, the UK, Europe, the United States, and
Africa.

https://zasb.unibas.ch/en/aktuelles/newsdetails /browse /80 /article /11845 /ma-course-on-religion-
identity-conflict-modern-history-belfast-2/

ISRAEL

9. Course Title: Religion in the Holy Land: The Role of Faith in Peace and Conflict
Organization: The Hebrew University of Jerusalem
Methodology: Field Trips, Case Studies
Director: Javier Gelbwaser

Description: Based in Jerusalem, a city cherished - and disputed - by Christianity, Islam, and Judaism,
this course analyzes the role of religion vis-a-vis peace and conflict. Through discussions with religious
leaders and interfaith activists, visits to holy sites, and the study of different interpretations and
theological perspectives, participants gain insight into the contradictory roles of religion as both an
obstacle to peace and a resource for peacemaking. This course is offered through the Rothberg
International School at the Hebrew University of Jerusalem.

https://overseas.huji.ac.il /religion

10. Course Title: Religion and Conflict in the Middle East: A Jewish Perspective
Organization: The Hebrew University of Jerusalem
Methodology: Case Studies
Director: Unknown

Description: This course focuses on the meaning of "peace" as a classical Jewish value
demonstrating the significant differences between it and the Western model. This course also offers
an analysis of the politics of peace in Western philosophy, tracing this discourse from the work of Kant
to that of contemporary post-critical political philosophers.

https://myeap.eap.ucop.edu/Galileo/service /coursecatalog/CoursePublic.aspx?IDs=73001&Particip
ationlD=V8K4el%2fa7gl%3d

KENYA

1. Course Title: Religion and Conflict
Organization: University of Nairobi
Methodology: Unknown
Director: Unknown

Description: This course is offered through the BA Conflicts and Peace Studies at the University of
Nairobi and housed in the Department of History and Archeology.

http:/ /history.uonbi.ac.ke/uon_degrees_details/809



https://zasb.unibas.ch/en/aktuelles/newsdetails/browse/80/article/11845/ma-course-on-religion-identity-conflict-modern-history-belfast-2/
https://zasb.unibas.ch/en/aktuelles/newsdetails/browse/80/article/11845/ma-course-on-religion-identity-conflict-modern-history-belfast-2/
https://overseas.huji.ac.il/religion
https://myeap.eap.ucop.edu/Galileo/service/coursecatalog/CoursePublic.aspx?IDs=73001&ParticipationID=V8K4e1%2fa7gI%3d
https://myeap.eap.ucop.edu/Galileo/service/coursecatalog/CoursePublic.aspx?IDs=73001&ParticipationID=V8K4e1%2fa7gI%3d
http://history.uonbi.ac.ke/uon_degrees_details/809

12. Course Title: Traditional Methods of Peace and Reconciliation in Africa
Organization: University of Nairobi
Methodology: Unknown
Director: Unknown

Description: This course is offered through the BA Conflicts and Peace Studies at the University of
Nairobi and housed in the Department of History and Archeology.

http://history.uonbi.ac.ke/uon_degrees details/809

NETHERLANDS

13. Course Title: Religion and Conflict
Organization: University of Groningen/ online at futurelearn.com
Methodology: Case Studies
Director: Dr. Erin Wilson, Dr. Marjo Buitelaar, Dr. Kim Knibbe

Description: This course discusses how the concepts of religion, conflict and violence have been
understood historically and cross-culturally, and addresses how these concepts are linked. The course
examines the role of religion in peacebuilding and reconciliation. This course is offered free online
through the University of Groningen.

https://www.futurelearn.com/courses/religion-and-conflict

14. Course Title: Religion, Violence, and Conflict
Organization: University of Groningen
Methodology: Case Studies
Director: Dr. J. Tarusarira

Description: This course deals with fundamental questions at the intersection of the discourse and
practice of religion, violence, and conflict fransformation. Case Studies such as South Africa,

Israel /Palestine, Zimbabwe, and Northern Ireland inter alia against the backdrop of globalization are
deployed to facilitate analysis. Various religious traditions including Christianity, Islam, Buddhism, and
African religions are referred to whenever relevant.

https://www.rug.nl/ocasys/rug/vak/show?code=THM-RVCI0

NEW ZEALAND

15. Course Title: Body and Blood: Religious Cultures and Conflicts
Organization: University of Auckland
Methodology: Unknown
Director: Dr. Lindsay Diggelmann

Description: The course introduces Christianity, Islam, and Judaism in the late antique and medieval
periods and the conflicts which shaped them. This course is offered as a history class through the
Faculty of Arts at the University of Auckland.

https://www.artsfaculty.auckland.ac.nz/courses/?Subject=HISTORY &Number=243&Year=2013



http://history.uonbi.ac.ke/uon_degrees_details/809
https://www.futurelearn.com/courses/religion-and-conflict
https://www.rug.nl/ocasys/rug/vak/show?code=THM-RVC10
https://www.artsfaculty.auckland.ac.nz/courses/?Subject=HISTORY&Number=243&Year=2013

NIGERIA

16. Course Title: Peace and Conflict Resolution
Organization: University of Jos
Methodology: Case Studies
Director: Unknown

Description: This course has six major areas of focus, one of which is African traditional methods of
conflict resolution. Some of these include the utility of traditional institutions/rulers and the Gacaca
courts in Rwanda and Ubuntu in South Africa, among others. The course is offered through the Division
of General Studies at the University of Jos.

http://www.unijos.edu.ng/course_content/gst/GCST%20CURRICULUM%20FULL%20DOC%20 %20fin
al%20%20copy %202.pdf

NORWAY

17. Course Title: Religion and War
Organization: University of Oslo
Methodology: Unknown
Director: Torkel Brekke

Description: This course explores how world religions treat difficult questions concerning the
legitimacy of waging war and the legitimate means and methods of warfare.

http://www.uio.no/studier/emner/hf/ikos/REL4140/

SOUTH AFRICA

18. Course Title: Religion, Conflict and Violence
Organization: University of Cape Town
Methodology: Case Studies
Director: Dr. Andrea Brigaglia

Description: This course examines the role of religion in social conflict and violence in local, national
and international contexts. This course is offered for undergraduates at the University of Cape Town
through the Department of Religious Studies.

http://www.religion.uct.ac.za/religion/undergraduates/undergraduatecourses/thirdyear#sthash.dvV
53RKq.dpuf

19. Course Title: Religion and Conflict
Organization: University of KwaZulu-Natal
Methodology: Case Studies
Director: Sphilile Mathenjwa, Zakariya Moola, Tahir Sitoto, Calvin Thomas, Gilbert Zvaita

Description: While the module explores and deals with different kinds of conflict situations where
religion is perceived as a catalyst or potential player, the opposite is also examined; that is, can


http://www.unijos.edu.ng/course_content/gst/GST%20CURRICULUM%20FULL%20DOC%20_%20final%20%20copy_%202.pdf
http://www.unijos.edu.ng/course_content/gst/GST%20CURRICULUM%20FULL%20DOC%20_%20final%20%20copy_%202.pdf
http://www.uio.no/studier/emner/hf/ikos/REL4140/
http://www.religion.uct.ac.za/religion/undergraduates/undergraduatecourses/thirdyear#sthash.dvV53RKq.dpuf
http://www.religion.uct.ac.za/religion/undergraduates/undergraduatecourses/thirdyear#sthash.dvV53RKq.dpuf

religion enhance human co-existence? This course is offered through the School of Religion,
Philosophy, and Classics house in the College of Humanities at the University of KwaZulu-Natal.

https://learn.ukzn.ac.za/course/info.php?id=67360

SWEDEN

20. Course Title: Local Perspectives on International Peacebuilding and State-building
Interventions
Organization: Uppsala University
Methodology: Lectures and Seminars
Director: Unknown

Description: The aim of the course is to provide an alternative perspective on contemporary peace-
and state-building processes, where the experiences and actions of local actors and groups are put in
focus. This course is offered through the Peace and Conflict Studies Master’s Program at Uppsala
University.

http://www.uu.se/en/admissions/master/selma/kursplan/Tkpid=31770&lasar=16%2F17 &typ=1

21. Course Title: Religion in Peace and Conflict
Organization: Uppsala University
Methodology: Thesis Research
Director: Unknown

Description: The course aims to provide in-depth and specialized knowledge of religiously and
ethically founded the movement for peace and justice. This course is part of the master’s program in
Religion and Conflict at Uppsala University.

http://www.uu.se /utbildning /utbildningar/selma/kursplan/?kpid=31314 &typ=1&searchText=5RT938&s
earchType=code

http://www.uu.se /utbildning /utbildningar/selma/kursplan/Tkpid=31247 &typ=1&searchText=5RT230&s
earchType=code

UGANDA

22. Course Title: The Role of Religious Education in Democracy, Peace Making and Conflict
Resolution
Organization: Makerere University
Methodology: Case Studies
Director: Unknown

Description: The objectives of this course include defining democracy in the context of religion and
examining the role of religious teachers in multi-party politics, elections and decision making. This
course is offered through the Master of Education in Social Sciences and Arts Education at Makerere
University.

https://courses.mak.ac.ug/courses/role-religious-education-democracy-peace-making-and-
conflict-resolution



https://learn.ukzn.ac.za/course/info.php?id=67360
http://www.uu.se/en/admissions/master/selma/kursplan/?kpid=31770&lasar=16%2F17&typ=1
http://www.uu.se/utbildning/utbildningar/selma/kursplan/?kpid=31314&typ=1&searchText=5RT938&searchType=code
http://www.uu.se/utbildning/utbildningar/selma/kursplan/?kpid=31314&typ=1&searchText=5RT938&searchType=code
http://www.uu.se/utbildning/utbildningar/selma/kursplan/?kpid=31247&typ=1&searchText=5RT930&searchType=code
http://www.uu.se/utbildning/utbildningar/selma/kursplan/?kpid=31247&typ=1&searchText=5RT930&searchType=code
https://courses.mak.ac.ug/courses/role-religious-education-democracy-peace-making-and-conflict-resolution
https://courses.mak.ac.ug/courses/role-religious-education-democracy-peace-making-and-conflict-resolution

23. Course Title: African Traditions and Structures of Peace Building
Organization: Uganda Martyrs University
Methodology: Case Studies
Director: Lino lka

Description: This course examines African traditions and structures for peacebuilding including
MatoOput among the Acholi of Uganda, Gacaca in Rwanda, and Bashingantahein Burundi. This
course is offered through the master of arts program in Sustainable Peace and Conflict Management
at Uganda Martyrs University.

http://www.umu.ac.ug/index.php/master-of-arts-in-sustainable-peace-and-conflict--management/

24. Course Title: Religion, Violence, and Peace: Patterns Across Time and Tradition
Organization: Uganda Martyrs University
Methodology: Case Studies
Director: Lino lka

Description: Are conflict and violence necessary components of religion? Can religion be a resource
for peace? This course explores these questions and the viewpoints and arguments that inform it.

http://www.umu.ac.ug/index.php/master-of-arts-in-sustainable-peace-and-conflict--management/

25. Course Title: Negotiations and Mediation for Peace: African and Western Approaches
Organization: Uganda Martyrs University
Methodology: Case Studies
Director: Lino lka

Description: This course makes an extensive use of case studies in order to encourage students to
reflect on the ways in which African approaches relate to theories and practices in the field of
conflict resolution, and to explore their potential in the prevention, management and resolution of
contemporary conflicts in Africa.

http://www.umu.ac.ug/index.php/master-of-arts-in-sustainable-peace-and-conflict--management/

26. Course Title: Comparative Peace Processes in the Great Lakes Region of Africa
Organization: Uganda Martyrs University
Methodology: Case Studies
Director: Lino lka

Description: The course looks at challenges of the number of peace processes that have taken place
in the Great Lakes region. A study will be made on the peace talks done for Burundi, Rwanda,
Uganda, and Democratic Republic of Congo.

http://www.umu.ac.ug/index.php/master-of-arts-in-sustainable-peace-and-conflict--management/

27. Course Title: Anthropology of War and Peace in the Great Lakes Region of Africa
Organization: Uganda Marytrs University
Methodology: Case Studies
Director: Lino lka

Description: The course aims at acquainting students with techniques of political decision-making
and problem solving in culturally divided societies. It discusses ethnic relations in regional conflict
affecting areas of Eastern Democratic Republic of Congo, Rwanda, Burundi, Uganda, and Tanzania.
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28. Course Title: Peace and Conflict Management
Organization: Uganda Martyrs University
Methodology: Case Studies
Director: Jimmy Tibs Tumwesigya

Description: The contents of the course cover different aspects of peace and conflict including
different types of conflict, conflict analysis, dynamics of conflict, issues relating to natural resources,
human rights and humanitarian issues, gender, religion, development, international cooperation, as
well as peace-building at different levels.
http://www.umu.ac.ug/index.php/bachelor-of-arts-in-democracy-and-development-studies/

UNITED KINGDOM

29. Course Title: Religion, Violence and Peacebuilding
Organization: University of Edinburgh
Methodology: Case Studies
Director: Jolyon Mitchell and Katrina Munro

Description: In this course students investigate the relations between religion, violence and building
peace. Through consideration of a range of texts and international case studies participants analyze
different kinds of theological reflection and practice, which seek to engage with the realities of
violence and the practicalities of building peace. The course is offered through the School of Divinity
in the College of Humanities and Social Sciences at the University of Edinburgh.

http://www.drps.ed.ac.uk/14-15/dpt/cxdivi08001.htm

30. Course Title: Multiculturalism and Religious Conflict
Organization: University of Birmingham
Methodology: Seminar
Director: Richard North

Description: The course aims to introduce students to theoretical and practical perspectives on
cultural, religious, and ethnic diversity and conflict; and to facilitate a critical understanding of the
strengths and weaknesses of different approaches to the resolution of such conflicts. This course is
offered by the Department of Political Science and International Studies, housed within the School of
Government and Society at the University of Birmingham.

http://www.birmingham.ac.uk/schools/government-
society/courses/masters/modules/polsis/multiculturalsim-religious-conflict.aspx

31. Course Title: Religion, Culture & Conflict
Organization: Durham University
Methodology: Case Studies, Simulations
Director: Dr. Joanildo Burity and Professor Jolyon Mitchell

Description: The course focuses on crucial roles as contexts; sources of meanings, values and
practices; and how culture and religion play mobilizing and organizing factors in triggering, driving
and/or countering outbreaks of conflict. The course is offered through the Durham Global Security
Institute.
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https://www.dur.ac.uk/dgsi/pdc/rec/

32. Course Title: Religion, Conflict & Peace Building
Organization: King's College London
Methodology: Case Studies
Director: Dr. Stacey Gutkowski

Description: The course examines theories of religious, sectarian, and other forms of religio-ethnic
conflict and reviews the comparative empirical data on these types of conflicts. The course
empbhasizes the structural role that religio-political actors, institutions and symbols play in the context
of the state and the international system. This course is offered through the Department of Middle
Eastern Studies at the Social Science & Public Policy School of King's College London.

http://www.kel.ac.uk/sspp/departments/mems/modules/7aajm?217.aspx

UNITED STATES

33. Course Title: Faith Elements in Conflicts
Organization: Boston College
Methodology: Case Studies
Director: Raymond G. Helmick, S.J.

Description: This course first looks at the way key religious affect the origins and progress of violent
conflict while also examining the themes of reconciliation, healing, and forgiveness that figure so
largely in the teachings of the various faiths. This course is offered through the Faith, Peace and
Justice Program at Morrissey College of Arts and Sciences at Boston College.

http://www.bu.edu/rct/files/2012 /06 /Helmick-Faith-Elements-in-Conflicts-Syllabus-2012.pdf

34. Course Title: Conflict Transformation and the Christian Calling to Reconciliation
Organization: Boston College
Methodology: Case Studies
Director: Raymond G. Helmick, S.J. and Jermone Maryon

Description: This course studies reconciliation in the light of actual experience of mediation in several
violent conflicts, particularly Northern Ireland, various Middle Eastern conflicts and the Balkan
countries. Emphasis is placed on the practices of restorative justice and non-violence.

http://www.bu.edu/rct/files /2012 /06 /Helmick-Christian-Calling-to-Reconciliation-Syllabus-2012-
3.pdf

35. Course Title: Narrative Power and Interfaith Peacebuilding
Organization: Boston University
Methodology: Reading Narratives
Director: Unknown

Description: This course focuses on gathering, analyzing, and drawing insight from the narratives of
peacemakers from Jewish, Muslim, and Christian traditions. The course is offered through Boston
University’s School of Theology.

https://www?2.bc.edu/marian-simion/bti/1415courses/7ministryd.html
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36. Course Title: Spiritual Formation for Peace-Builders
Organization: Boston University
Methodology: Reading Autobiographies
Director: Susan W. Hassinger

Description: Students examine the lives of several key peace-builders, as well as aspects of spiritual
foundations and spiritual formation that provide grounding for those engaged in peace-building,
restorative justice, conflict tfransformation ministries, and the work of reconciliation.

http://www.bu.edu/rct/files /2012 /06 /Hassinger-Syllabus-TC-871-Spiritual-Formation-for-
Peacebuilders.pdf

37. Course Title: Religion and Post-Conflict Peacebuilding
Organization: Brandeis University
Methodology: Case Studies
Director: Mari Fitzduff

Description: This course seeks to introduce students to the current major frameworks of analysis for
post-conflict work, particularly in situations where religious factors are important. Students will write
two short essays, conduct group studies, create presentations, and complete an end of term paper.

http://www.du.edu/korbel/sie/media/documents/religion _materials/religion _post conflict peaceb

uilding_fitzduff.pdf

38. Course Title: Religion, Identity, and Conflict
Organization: Brandeis University
Methodology: Case Studies
Director: David Steele

Description: This course examines the role that religious identity can play in both the escalation and
mitigation of conflict. This course is offered through the Heller School for Social Policy and
Management at Brandeis University.

http://www.bu.edu/rct/files/2012 /06 /Steele-Syllabus_Religion-Identity-and-Conflict-
Course_Brandeis.pdf

39. Course Title: Topics in International Relations: Religion and Conflict
Organization: University of California at Berkley
Methodology: Case Studies & Research Paper
Director: Ron Hassner

Description: How does religion constrain or motivate conflict? How do religious identities, beliefs,
practices and social structures influence why we fight or how we fight? This course is offered through
the Charles and Louise Travers Department of Political Science at the University of California at
Berkley.

http://polisci.berkeley.edu/course /topics-international-relations-religion-and-conflict-0

40. Course Title: Religion and Violence
Organization: California State University, Fullerton
Methodology: Case Studies
Director: Dr. Brad Starr

Description: This course offers an interdisciplinary exploration of major theories, developments, and
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documents connected to the relationship between religious practices and motivations for engaging in,
preventing, or rejecting violent behavior. The course is offered through the Department of
Comparative Religion at California State University, Fullerton.

http://faculty.fullerton.edu/bstarr/380.SYLLABUS.S.2013.DAY.htm

41. Course Title: Religion and Violence
Organization: University of California in Los Angeles
Methodology: Seminar, Discussion, Case Studies
Director: Unknown

Description: This course explores the of capacity of religion to mobilize and legitimate violence. This
course is an upper division course offered by the Study of Religion program at the University of
California at Los Angeles.

http://catalog.reqgistrar.ucla.edu/ucla-cat2016-724.html

42. Course Title: Religion: Conlflict, Violence and Peacemaking
Organization: Dickinson College
Methodology: Case Studies
Director: Unknown

Description: This course examines the nexus of conflict/violence and religious belief in an attempt to
understand the confusing array of contemporary conflicts in which multiple sides claim divine authority
for their actions. This course is offered through Department of Religion at Dickinson College.

43. Course Title: Faith-Based Peacebuilding
Organization: Eastern Mennonite University
Methodology: Case Studies & Practitioner Experience
Director: Roy Hange

Description: The course is part of the Summer Peacebuilding Institute (SPI) of the Center for Justice
and Peacebuilding at Eastern Mennonite University. Most of the participants in the Summer
Peacebuilding Institute are practitioners active in the field who will not be taking the course for
academic credit but for training and equipping.

https://emu.edu/cjp/spi/courses/faith-based-peacebuilding/PAX 559 Faith-
Based Peacebuilding.pdf

44. Course Title: Seminar in Ethics: Religious Practices of Peace and Violence
Organization: Emory University
Methodology: Unknown
Director: Unknown

Description: This course is offered as part of a PhD concentration on Religion, Conflict, and
Peacebuilding at Emory University.

http://www.emory.edu/religions&humanspirit/Religion%20pdfs /RCP%20PhD%201description%20rev
4.23.09.pdf

45. Course Title: Religion and Violence
Organization: University of Florida
Methodology: Case Studies
Director: Anna Peterson


http://faculty.fullerton.edu/bstarr/380.SYLLABUS.S.2013.DAY.htm
http://catalog.registrar.ucla.edu/ucla-cat2016-724.html
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Description: The course explores the relations between religion and violence including religiously
motivated violence, religious justifications of political violence, and religious rejections and resolutions
of violence. This course is offered through the Department of Religion in the University of Florida's
College of Liberal Arts and Sciences.

http://religion.ufl.edu/wp-content/blogs.dir/27 /files /ReligionViolence.SummerB2016-1.pdf

46. Course Title: World Religions, Diplomacy, and Conflict Resolution
Organization: George Mason University
Methodology: Case Studies
Director: Dr. Marc Gopin

Description: This course is designed to analyze the ways in which world religions play a role in
conflict, war, peacemaking and conflict resolution. This course is offered through the School for
Conflict Analysis and Resolution at George Mason University.

http://scar.gmu.edu/docs/syllabi/08fall /08FA_653.pdf

47. Course Title: Religion and Conflict
Organization: Georgetown University
Methodology: Case Studies
Director: Gregory Havrilak

Description: This course helps students comprehend the global resurgence of religion in intra-state
and international affairs, and focuses on specific areas in the world where religion is the primary
issue. This course is offered through the Doctor of Liberal Studies program at Georgetown University’s
School of Continuing Studies.

http://scs.georgetown.edu/courses/5 /religion-and-conflict

48. Course Title: Religion in Conflict and Peacebuilding
Organization: Georgetown University
Methodology: Case Studies
Director: Sheherazade Jafari

Description: Drawing on a diversity of recent and current cases across contexts and religions, this
course looks at the peacebuilding approaches of different religious actors, including traditional
institutions, interfaith networks, and religious individuals as both official and lay leaders. This course is
offered through the Program on Justice and Peace at Georgetown University.

http://courses.georgetown.edu/index.cfm?Action=View&CourselD=JUPS-288

49. Course Title: Religion, Conflict and Peace
Organization: Goshen College
Methodology: Unknown
Director: Unknown

Description: This course examines the role of religion in causing and nurturing violence and in
promoting peace themes which have emerged as central to the pursuit of peace in the 21st century.
The course is offered through the major in Peace, Justice, and Conflict Studies at Goshen College.

https://www.goshen.edu/academics/peace-justice-and-conflict-studies /course-listings/
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50. Course Title: Spirituality of Peacemaking
Organization: Goshen College
Methodology: Unknown
Director: Unknown

Description: How do peacemakers sustain their work for peace and justice over a lifetime without
burning out? This course examines spiritual paths of peacemakers: theories, teachings and practices
for sustaining active nonviolence and peacemaking.

https://www.goshen.edu/academics/peace-justice-and-conflict-studies/course-listings/

51. Course Title: Religion, Conflict, and Peacemaking
Organization: Hartford Seminary
Methodology: Lectures, Videos, Discussions, Simulation Exercises, Case Studies
Director: Yehezkel Landau

Description: This course explores the paradox of religion as a source of division and conflict on the
one hand, and of peaceful aspirations and compassionate, sacrificial service on the other. Theoretical
approaches to this paradox, drawn from the Jewish, Christian, and Islamic traditions, are
supplemented by practical case studies, with particular attention given to the Israeli-Palestinian-Arab
dispute over the “Holy Land”.

http://www.hartsem.edu/wp-content/uploads/DI-648-Final-Spring-2016.pdf

52. Course Title: Religion, Conflict, and Peace in Contemporary Global Affairs
Organization: Harvard University
Methodology: Case Studies
Director: Diane L. Moore

Description: This course explores a series of contemporary conflicts in different regions of the world
with a special focus on identifying and analyzing the diverse and complex roles that religions play in
both promoting and mitigating violence in each context. This course meets online through web
conference and is offered through Harvard Extension School.

https://www.extension.harvard.edu/academics/courses/religion-conflict-peace-contemporary-
global-aftfairs /14551

53. Course Title: Religious Perspectives on War and Peace
Organization: University of Kansas
Methodology: Lecture, Seminar Discussion, Research
Director: Unknown

Description: Views of war and peace in various faith fraditions throughout the world. Examination of
teachings and action of religious groups and selected individuals, including use of war rhetoric and
differing theological and social understandings of peace. The course is offered through the Minor in
Peace and Conflict Studies at Kansas University.

http://catalog.ku.edu/liberal-arts-sciences/humanities /minor/#requirementstext

54. Course Title: Conflict Management in Religious Settings
Organization: Lipscomb University
Methodology: Case Studies
Director: Unknown


https://www.goshen.edu/academics/peace-justice-and-conflict-studies/course-listings/
http://www.hartsem.edu/wp-content/uploads/DI-648-Final-Spring-2016.pdf
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Description: This course is designed to offer a basic introduction to the concepts of biblical conflict
resolution. This course is offered as part of Lipscomb University's Graduate degree in Conflict
Management.

https://www.lipscomb.edu/icm/graduate-programs/course-descriptions

55. Course Title: Intergroup Conflict and Co-Existence: Religion, Culture, and Ethnicity
Organization: University of Michigan
Methodology: Case Studies, Experiential Learning
Director: Unknown

Description: The course provides an overview of interdisciplinary theories that help to understand the
nature of such conflict and then reviews current coalition building and coexistence work among
various religious, ethnic and cultural groups. This course is offered through the Program on Intergroup
Relations at the University of Michigan.

https://igr.umich.edu/article /intergroup-conflict-and-co-existence-religion

56. Course Title: Religious Conflict & Peacebuilding
Organization: University of Mount Union
Methodology: Unknown
Director: Nicole Johnson

Description: This course investigates the role that religion plays in conflict and peace-building.
Through a case-study approach to analyzing selected conflict zones, both past and present, the
course explores the complexity of such conflicts and the role of religion in exacerbating and
alleviating conflict.

57. Course Title: Religion, Conflict, and Peace Processes
Organization: University of Notre Dame
Methodology: Case Studies
Director: Atalia Omer and Gerard Powers

Description: The course provides a general framework for assessing the nature and causes of
contemporary conflict and examines of theories of the role of religion in building before considering
specific types of religious peacebuilding. This course is offered through the Kroc Institute for
International Peace Studies at the University of Notre Dame.

http://www.du.edu/korbel /sie/media/documents/religion _materials/religion_conflict peace processes_syllab
us.pdf

58. Course Title: Religion and Conflict
Organization: Pennsylvania State University
Methodology: Case Studies
Director: Unknown

Description: This course looks at the possible foundations for religious conflict, such as perceptions of
religious difference or constructs of identity in society, the scapegoating of the religious Other, and
issues of religious conflict brought on by colonialism in the past and by increased globalization in the
present. The course also explores the approaches that some religious traditions have had to conflict
resolution.

http://bulletins.psu.edu/undergrad/courses/H/HIST/190/201415S]
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59. Course Title: Faith-Based Diplomacy and International Peacemaking
Organization: Pepperdine
Methodology: Case Studies
Director: Peter Robinson and Larry Sullivan

Description: This course integrates the dynamics of conflict resolution, religious faith, and intractable
identity-based disputes in the international context. This course is offered through the Straus Institute
for Dispute Resolution at the Pepperdine School of Law.

https://law.pepperdine.edu/nootbaar-institute /about/areas-of-study/courses/straus.htm

60. Course Title: Dispute Resolution and Religion
Organization: Pepperdine
Methodology: Case Studies
Director: Peter Robinson and Larry Sullivan

Description: This course explores conflict in the context of religion, with a focus on how religious
beliefs can generate and affect conflict as well as provide guidance on its resolution. The course is
offered through the Straus Institute for Dispute Resolution at the Pepperdine School of Law.

https://law.pepperdine.edu/nootbaar-institute /about/areas-of-study/courses/straus.htm

61. Course Title: Religion, Violence, and Reconciliation
Organization: Rutgers University—Newark
Methodology: Case Studies
Director: Chris Duncan

Description: The course begins with an analysis of key concepts in understanding the role of religion
in the world today, including secularism, fundamentalism, religious freedom, reconciliation, and the
very idea of religion as a category. The second half of the course focuses on case studies, including
Indonesia, the Middle East and Thailand. This course is offered through the Master of Arts in Peace
and Conflict Studies at the Newark College of Arts and Sciences

https://www.ncas.rutgers.edu/core-curriculum-courses-peace-and-conflict-studies

62. Course Title: War, Gender, and Peacebuilding
Organization: University of San Diego
Methodology: Case Studies
Director: Unknown

Description: In the first course of its kind, students learn from and work with four courageous women
peacebuilders and human rights defenders who will be in residence at the University of San Diego in
the fall. This course is offered through the Master of Arts in Peacebuilding program at the Joan B. Kroc
School of Peace Studies.

http://www.sandiego.edu/peace/programs/peacebuilding/courses.php
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63. Course Title: Religion and Conflict Transformation
Organization: University of San Diego
Methodology: Case Studies
Director: Unknown

Description: This course explores the relationship between religion and the dynamics of conflict, with
focus on the role of religion in conflict, peacebuilding and conflict transformation.

http://www.sandiego.edu/peace/programs/peacebuilding /courses.php

64. Course Title: Religion, Violence, and Nonviolence
Organization: Stanford University
Methodology: Lectures, Case Studies, Film
Director: N/A

Description: This course studies ways in which religious leaders, movements, and discourses have (1)
promoted violent conflict, aggression, and oppression; and (2) contributed to nonviolence,
peacebuilding, and liberation of the oppressed. This course is offered through the Religious Studies
program at Stanford University.

https://explorecourses.stanford.edu/search?view=catalog&filter-coursestatus-
Active=on&page=08&catalog=&q=RELIGST+119%3A+Religion%2C+Violence%2C+and+Nonviolence&coll

apse=

65. Course Title: Research Seminar in Religion, Conflict, and Peace
Organization: University of Virginia
Methodology: Research
Director: Peter Ochs

Description: Students conduct advanced research on religion, politics and conflict for students of
"religion-on-religion" conflict/conflict resolution. This course is offered through the master’s program
in Religion, Politics, and Global Societies at the University of Virginia.

https://rabi.phys.virginia.edu/mySIS/CS2 /sectiontip.php?Semester=1168&ClassNumber=20472



http://www.sandiego.edu/peace/programs/peacebuilding/courses.php
https://explorecourses.stanford.edu/search?view=catalog&filter-coursestatus-Active=on&page=0&catalog=&q=RELIGST+119%3A+Religion%2C+Violence%2C+and+Nonviolence&collapse
https://explorecourses.stanford.edu/search?view=catalog&filter-coursestatus-Active=on&page=0&catalog=&q=RELIGST+119%3A+Religion%2C+Violence%2C+and+Nonviolence&collapse
https://explorecourses.stanford.edu/search?view=catalog&filter-coursestatus-Active=on&page=0&catalog=&q=RELIGST+119%3A+Religion%2C+Violence%2C+and+Nonviolence&collapse
https://rabi.phys.virginia.edu/mySIS/CS2/sectiontip.php?Semester=1168&ClassNumber=20472

Appendix 5:
Additional Bibliography

This bibliography was sent to us as an example of a resource list circulating via email without a source
affiliation. Some of the items listed have been included in our bibliography above.

RELIGIONS AND PEACEBUILDING: MAKING THE CASE AND MULTIPLE CASES

Appleby, R. Scott. The Ambivalence of the Sacred: Religion, Violence, and Reconciliation. Lanham,
MD: Rowman & Littlefield Publishers, 2000.

Coward, Harold, and Gordon S. Smith. Religion and Peacebuilding. Albany: State University Press,
2004.

Gopin, Marc. Between Eden and Armageddon: The Future of World Religions, Violence, and
Peacemaking. Oxford; New York: Oxford University Press, 2000.

Gopin, Marc. Holy War, Holy Peace: How Religion Can Bring Peace to the Middle East. Auckland; New
York: Oxford University Press, 2002.

Hertog, Katrien. The Complex Reality of Religious Peacebuilding: Conceptual Contributions and
Critical Analysis. Lanham, MD: Lexington Books, 2010.

Johnston, Douglas, ed. Faith-based Diplomacy: Trumping Realpolitik. Oxford; New York: Oxford
University Press, 2003.

Johnston, Douglas, and Cynthia Sampson, eds. Religion: The Missing Dimension of Statecraft. New
York: Oxford University Press, 1994.

Lederach, John Paul. Building Peace: Sustainable Reconciliation in Divided Societies. Washington, DC:
United States Institute of Peace, 1997.

Lederach, John Paul and R. Scott Appleby. "Strategic Peacebuilding: An Overview," pp. 19-44. In
Strategies of Peace: Transforming Conflict in a Violent World, edited by Philpott, Daniel, and Gerard
F. Powers. New York: Oxford University Press, 2010.

Little, David, ed., with Tanenbaum Center for Interreligious Understanding. Peacemakers in Action:
Profiles of Religion in Conflict Resolution. Cambridge; New York: Cambridge University Press, 2007.

Matydk, Thomas, Maureen Flaherty, Hamdesa Tuso, Jessica Senehi, and Sean Byrne, eds. Peace on
Earth: The Role of Religion in Peace and Conflict Studies. Lanham, Maryland: Lexington Books, 2013.

Omer, Atalia, R. Scott Appleby, and David Little, eds. The Oxford Handbook of Religion, Conflict, and
Peacebuilding. New York: Oxford University Press, 2015.

Powers, Gerard F. "Religion and Peacebuilding.” In Strategies of Peace: Transforming Conflict in a
Violent World, edited by Daniel Philpott and Gerard F. Powers, 317-352. New York: Oxford University
Press, 2010.

Rogers, Mark, Tom Bamat, and Julie Ideh, eds. Pursuing Just Peace: An Overview of Case Studies for
Faith-Based Peacebuilders. Baltimore, MD: Catholic Relief Services, 2008.



Sampson, Cynthia. “Religion and Peace Building.” In Peacemaking in International Conflict: Methods
and Techniques, edited by William Zartman and L. Rasmussen, 273-326. Washington, DC: US Institute
of Peace Press, 1997.

Sampson, Cynthia, Mohammed Abu-Nimer, Claudia Liebler, and Diana Whitney, eds. Positive
Approaches to Peacebuilding: A Resource for Innovators. Chagrin Falls, OH: Taos Institute
Publications, 2003.

Seul, Jeffrey R. "Religion and Conflict." In The Negotiator's Fieldbook, edited by Andrea Kupfer
Schneider and Christopher Honeyman, 323-334. Washington, DC: American Bar Association, Section
of Dispute Resolution, 2006.

Sisk, Timothy D., ed. Between Terror and Tolerance: Religious Leaders, Conflict, and Peacemaking.
Washington, DC: Georgetown University Press, 2011.

Smock, David R., ed. Interfaith Dialogue and Peacebuilding. Washington, DC: United States Institute of
Peace, 2002.

Smock, David R., ed. Religious Contributions to Peacemaking: When Religion Brings Peace, Not War.
Peaceworks No. 55. Washington, DC: United States Institute of Peace, 2006. View PDF

Steele, David. "An Introductory Overview to Faith-Based Peacebuilding.” In Pursuing Just Peace: An
Overview of Case Studies for Faith-Based Peacebuilders, edited by Mark Rogers, Tom Bamat, and
Julie Ideh, 5-41. Baltimore, MD: Catholic Relief Services, 2008.

Swearer, Donald K. "Recommitting to Principles of Peace,” Harvard Divinity Bulletin, Autumn 2007.

United Religions Initiative. Interfaith Peacebuilding Guide. San Francisco, CA: United Religions
Initiative, 2004. View PDF.

USAID. Religion, Conflict, and Peacebuilding: An Introductory Programming Guide. Washington, DC:
US Agency for International Development, 2009. View PDF

RELIGIONS AND PEACEBUILDING: SINGLE CASES AND COUNTRIES
India

Bigelow, Anna. Sharing the Sacred: Practicing Pluralism in Muslim North India. Oxford; New York:
Oxford University Press, 2010.

Liberia

Gbowee, Leymah. Mighty Be Our Powers: How Sisterhood, Prayer, and Sex Changed a Nation at War:
A Memoir. New York: Beast Books, 2011.

Pray the Devil Back to Hell. Documentary Film DVD, 72 minutes. Passion River Films, 2008. Available for
online viewing

Mozambique

Berkeley Center for Religion, Peace, and World Affairs. "Mozambique: Religious Peacebuilders Broker
End to Civil War." Religion and Conflict Case Study Series. Washington, DC: Berkeley Center,
Georgetown University, August 2013.



Haynes, Jeffrey. "Conflict, Conflict Resolution, and Peace Building: The Role of Religion in
Mozambique, Nigeria, and Cambodia." In Religion, Politics, and International Relations: Selected
Essays. Abingdon, Oxon; New York: Routledge, 2011.

Nigeria
An African Answer. Documentary Film DVD, 38 mins. London, UK: FLT Films, 2010. Sequel to The Imam

and the Pastor.

Ashafa, Ustaz Muhammad Nurayn, and Evangelist James Movel Wuye. The Pastor and the Imam:
Responding to Conlflict. Lagos, Nigeria: Ibrash Publications Centre Ltd., 1999.

Little, David. "Warriors and Brothers: Imam Muhammad Ashafa and Pastor James Wuye: Nigeria." In
Peacemakers in Action: Profiles of Religion in Conflict Resolution, edited by David Little, with the
Tanenbaum Center for Interreligious Understanding, 247-277. Cambridge; New York: Cambridge
University Press, 2007.

Steele, David. "Film Guide: The Imam and the Pastor." Washington DC: Berkley Center, Georgetown
University, June 2013.

The Imam and the Pastor: A Documentary from the Heart of Nigeria. Documentary Film DVD, 39 mins.
London, UK: FLT Films, 2006.

Northern Ireland
Ellis, lan. Peace and Reconciliation Projects in Ireland. Belfast: Co-operation North, 1984.

Ganiel, Gladys and Paul Dixon. "Religion, Pragmatic Fundamentalism and the Transformation of the
Northern Ireland Conflict." Journal of Peace Research. Vol. 45, No. 3 (May 2008): 419-436.

Helmick, Raymond C., S.J. "Church Structure and Violence in Northern Ireland.”" The Month: A Review
of Christian Thought and World Affairs (1977): 273-276.

Helmick, Raymond C., S.J. "Readiness to Hear One Another." Talk presented at "Niamh Journey
Towards Healing Conference,”" Parliament Buildings, Stormont, Northern Ireland, March 9, 2011.

Liechty, Joseph and Cecelia Clegg. Moving Beyond Sectarianism: Religion, Conflict, and
Reconciliation in Northern Ireland. Blackrock, Co. Dublin: Columba Press, 2001.

Little, David. "Men Who Walked the Street: Father Alex Reid and the Rev. Dr. Roy Magee: Northern
Ireland." In Peacemakers in Action: Profiles of Religion in Conflict Resolution, edited by David Little,
53-96. Tanenbaum Center for Interreligious Understanding. Cambridge; New York: Cambridge
University Press, 2007

Wells, Ronald. Friendship Towards Peace: The Journey of Ken Newell and Gerry Reynolds. Blackrock,
Co. Dublin: The Columba Press, 2005.

Wells, Ronald. People Behind the Peace: Community and Reconciliation in Northern Ireland. Grand
Rapids, MI: W.B. Eerdmans Publishing, 1999.



Sierra Leone
Fambul Tok. Documentary Film DVD, 82 mins. Portland, ME: Catalyst for Peace, 2011

Hoffman, Libby, Sara Terry, Ishmael Beah, Benedict Sannoh, and John Caulker. Fambul Tok. Brooklyn,
NY: Umbrage Editions, 2011.

South Africa
Tutu, Desmond. No Future Without Forgiveness. New York: Image, 2000.
Uganda

Thompson, Kelsie et al. "Uganda: Alliances for Peace: The Acholi Religious Leaders Peace Initiative." In
Pursuing Just Peace: An Overview of Case Studies for Faith-Based Peacebuilders, edited by Mark
Rogers, Tom Bamat, and Julie Ideh. Baltimore, MD: Catholic Relief Services, 2008

Religions and peacebuilding: Women

Hayward, Susan. “Women, Religion, and Peacebuilding.” In The Oxford Handbook of Religion, Conflict,
and Peacebuilding, edited by Atalia Omer, R. Scott Appleby, and David Little, 307-332. New York:
Oxford University Press, 2015.

Hayward, Susan and Katherine Marshall, eds. Women, Religion, and Peacebuilding: llluminating the
Unseen. Washington, DC: United States Institute of Peace Press, forthcoming in September 2015.

International Fellowship of Reconciliation. (Inter)faith-based Peacebuilding: The Need for a Gender
Perspective. Cyprus: IFOR Women Peacemakers Program, 2010.

Kadayifici-Orellana, Ayse and Meena Sharify-Funk. “Muslim Women Peacemakers as Agents of
Change.” In Crescent and Dove: Peace and Conflict Resolution in Islam, edited by Qamar-ul Huda,
179-204. Washington, DC: US Institute of Peace Press, 2010.

Karam, Azza. “Women in War and Peace-building: The Roads Traveled, The Challenges Ahead.”
International Feminist Journal of Politics, 3:1. April 2001, 2-25.

Maher, Monica. “The Truth Will Set Us Free: Religion, Violence, and Women’s Empowerment in Latin
America.” In Global Empowerment of Women: Responses to Globalization and Politicized Religion,
edited by Carolyn M. Elliott, 265-284. London: Routledge, 2007.

McGrory, Jane. Faithful Peace, Peaceful Faith: The Role of Women of Faith in Building Peace. London,
UK: Progressio, Catholic Institute for International Relations, 2008.

Spahic-Siljak, Zilka. Shining Humanity: Life Stories of Women in Bosnia and Herzegovina. Newcastle
upon Tyne: Cambridge Scholars Publishing, 2014.

United Nations Security Council Resolution 1325. "Landmark Resolution on Women, Peace, and
Security." NY: UN Office of the Special Adviser on Gender Issues and Advancement of Women
(OSAGI), October 31, 2000.

See section on "Liberia" above.



RELIGIOUS VOICES FOR PEACE
Interreligious

Abu-Nimer, Mohammed, and David Augsburger, eds. Peace-Building By, Between and Beyond Muslims
and Evangelical Christians. New York: Rowan & Littlefield, 2009.

Chittister, Joan, Saadi Shakur Chishti, and Arthur Waskow. The Tent of Abraham: Stories of Hope and
Peace for Jews, Christians, and Muslims. Boston: Beacon Press, 2006.

Gopin, Marc. Bridges Across an Impossible Divide: The Inner Lives of Arab and Jewish Peacemakers.
Oxford; New York: Oxford University Press, 2012.

Thistlethwaite, Susan Brooks, ed. Interfaith Just Peacemaking: Jewish, Christian, and Muslim
Perspectives on the New Paradigm of Peace and War. New York: Palgrave Macmillan, 2012.

Volf, Miroslav, Ghazi bin Muhammad, and Melissa Yarrington, eds. A Common Word: Muslims and
Christians on Loving God and Neighbor. Grand Rapids, MI: W.B. Eerdmans Publishing, 2010.

Multiple religious traditions

Gottlieb, Roger S., ed. Liberating Faith: Religious Voices for Justice, Peace, and Ecological Wisdom.
Lanham, MD: Rowman & Littlefield Publishers, 2003.

Matydk, Thomas, Maureen Flaherty, Hamdesa Tuso, Jessica Senehi, and Sean Byrne, eds. Peace on
Earth: The Role of Religion in Peace and Conflict Studies. Lanham, Maryland: Lexington Books, 2013.

Nan, Susan Allen, Zachariah Cherian Mampilly, and Andrea Bartoli, eds. Peacemaking: From Practice
to Theory. Santa Barbara, CA: Praeger, 2012.

Smith-Christopher, Daniel, ed. Subverting Hatred: The Challenge of Nonviolence in Religious
Traditions. Maryknoll, NY: Orbis, 2007. First published in Cambridge, MA: Boston Research Center,
1998.

Wink, Walter, ed. Peace is the Way: Writings on Nonviolence from the Fellowship of Reconciliation.
Maryknoll, NY: Orbis Books, 2000.

Buddhism
Dalai Lama. Ethics for the New Millennium. New York: Riverhead Books, 1999.

Dalai Lama. Toward a True Kinship of Faiths: How the World's Religions Can Come Together. New York:
Doubleday Religion, 2010.

Nhat Hanh, Thich. Being Peace. Berkeley, CA: Parallax Press, 2005. First published in 1987.

Nhat Hanh, Thich. Creating True Peace: Ending Violence in Yourself, Your Family, Your Community,
and the World. New York: Free Press, 2003.

Nhat Hanh, Thich. Good Citizens: Creating Enlightened Society. Berkeley, CA: Parallax Press, 2012.

Ghosananda, Maha. Step by Step: Meditations on Wisdom and Compassion. Berkeley, CA: Parallax
Press, 1992.



McConnell, John A. Mindful Meditation: A Handbook for Buddhist Peacemakers. Bangkok: Buddhist
Research Institute: Spirit in Education Movement: Wongsanit Ashram: Foundation for Children, 1995.

Christianity

Asfaw, Semegnish, Alexios Chehadeh, and Marian Gh. Simion, eds. Just Peace: Orthodox
Perspectives. Geneva: World Council of Churches Publications; Ayer, MA: Institute for Peace Studies in
Eastern Christianity, 2012.

Helmick, Raymond G., SJ. Fear Not: Biblical Calls for Faith. Cambridge, MA: Institute for Peace Studies
in Eastern Christianity, 2014.

Helmick, Raymond C., S.J. “Seeing the Image of God in Others: Key to the Transformation of
Conflicts.” Talk presented in Korea, May 2008.

King, Martin Luther, Jr. A Testament of Hope: The Essential Writings and Speeches of Martin Luther
King, Jr. Edited by James M. Washington. New York, NY: HarperOne, 1986.

Martin, David. Does Christianity Cause War? Oxford: Clarendon Press; New York: Oxford University
Press, 1997.

Merton, Thomas. Passion for Peace: Reflections on War and Nonviolence. Abridged Edition. New York:
Crossroad Publishing, 2006.

Cynthia Sampson and John Paul Lederach, eds., From the Ground Up: Mennonite Contributions to
International Peacebuilding (Oxford; New York: Oxford University Press, 2000).

Stassen, Glen H., Rodney L. Petersen, and Timothy A. Norton, eds. Formation for Life: Just Peacemaking
and Twenty-First-Century Discipleship. Eugene, OR: Pickwick Publications, 2013.

Tutu, Desmond, and Mpho Tuto. Douglas C. Abrams, ed. The Book of Forgiving: The Fourfold Path for
Healing Ourselves and Our World. New York: HarperOne, 2014.

Volf, Miroslav. Exclusion and Embrace: A Theological Exploration of Identity, Otherness, and
Reconciliation. Nashville, TN: Abingdon Press, 1996.

Hinduism

Gandhi, Mohandas K. An Autobiography: The Story of My Experiments with Truth. Boston: Beacon
Press, 1993. Originally published in a series of volumes beginning in 1927.

Bondurant, Joan V. Conquest of Violence: The Gandhian Philosophy of Conflict. Princeton, NJ:
Princeton University Press, 1988.

Brown, Judith M., and Anthony Parel. The Cambridge Companion to Gandhi. New York: Cambridge
University Press, 2011.

Islam
Aroua, Abbas. The Quest for Peace in the Islamic Tradition. Oslo: Kolofon Press, 2013.

Abu-Nimer, Mohammed. Nonviolence and Peace Building in Islam: Theory and Practice. Gainesville:
University Press of Florida, 2003.



Easwaran, Eknath. Nonviolent Soldier of Islam: Badshah Khan: A Man to Match His Mountains. Tomales,
CA: Nilgiri Press, 1999.

Funk, Nathan C. and Abdul Aziz Said. Islam and Peacemaking in the Middle East. Boulder, CO: Lynne
Rienner Publishers, 2009.

Huda, Qamar-ul. Crescent and Dove: Peace and Conflict Resolution in Islam. Washington, DC: United
States Institute of Peace, 2010.

Jafari, Sheherazade, and Abdul Aziz Said. "Islam and Peacemaking." In Peacemaking: From Practice
to Theory, Volume 1, edited by Susan Allen Nan, Zachariah Cherian Mampilly, and Andrea Baroli, 228-
243. Santa Barbara, CA: Praeger, 2012.

Lumbard, Joseph E.B., ed. Islam, Fundamentalism, and the Betrayal of Tradition: Essays by Western
Muslim Scholars. Bloomington, IN: World Wisdom, 2009.

Muhaiyaddeen, M.R. Bawa. Islam and World Peace: Explanations of a Sufi. Revised Edition.
Philadelphia: Fellowship Press, 2004. First published in 1987.

Rahman, Afzalur. "Muhammad: A Perfect Man." In Muhammad: Encyclopedia of Seerah Vol. 1, edited
by Afzalur Rahman, 35-110. London: Seerah Foundation, 1984-1992.

Sachedina, Abdulaziz. The Islamic Roots of Democratic Pluralism. Oxford; New York: Oxford University
Press, 2007.

Shah-Kazemi, Reza. "From the Spirituality of Jihad to the Ideology of Jihadism." In Islam,
Fundamentalism, and the Betrayal of Tradition: Essays by Western Muslim Scholars, edited by Joseph
E.B. Lumbard, 119-148. Bloomington, IN: World Wisdom, 2009.

Judaism

Eilberg, Amy. From Enemy to Friend: Jewish Wisdom and the Pursuit of Peace. Maryknoll, NY: Orbis,
2014.

Gopin, Marc. Between Eden and Armageddon, Oxford University Press, Chapter Eight: “New
Paradigms of Religion and Conflict Resolution: A Case Study of Judaism”, pp. 167 - 195, 2000.

Kaminsky, Howard. Fundamentals of Jewish Conflict Resolution: Traditional Jewish Perspectives on
Resolving Interpersonal Conflicts (Boston: Academic Studies Press, forthcoming).

Lerner, Michael. "Judaism and the Path to Peace." In Peace on Earth: The Role of Religion in Peace
and Conflict Studies, edited by Thomas Matydk, Maureen Flaherty, Hamdesa Tuso, Jessica Senehi, and
Sean Byrne, 105-120. Lanham, Maryland: Lexington Books, 2013.

Sacks, Jonathan. The Dignity of Difference: How to Avoid the Clash of Civilizations. Revised Edition.
London; New York: Continuum, 2003.

Sacks, Jonathan. To Heal a Fractured World: The Ethics of Responsibility. Montreal; Ithaca: McGill-
Queens University Press, 2005.

Steinberg, Gerald M. “Jewish Sources on Conflict Management: Realism and Human Nature,” Conflict
and Conflict Management in Jewish Source. M. Roness, ed. Ramat Gan: Bar llan University, Program
on Conflict Management and Negotiation, 2008. pp. 10-25.



Roth, Daniel. ‘The Peacemaker in Jewish Rabbinic and Arab Islamic Traditions’, Journal of Religion,
Conflict and Peace, 4:2, Spring 2011, 1-11.

VIRTUES AND THEIR CULTIVATION
Armstrong, Karen. Twelve Steps to a Compassionate Life. New York: Alfred A. Knopf, 2011.

Helmick, Raymond G., S.J. and Rodney Petersen, eds. Forgiveness and Reconciliation: Religion, Public
Policy, and Conflict Transformation. Philadelphia: Templeton Foundation Press, 2002.

Henderson, Michael. No Enemy to Conquer: Forgiveness in an Unforgiving World. Waco, TX: Baylor
University Press, 2009.

Morinis, Alan. Everyday Holiness: The Jewish Spiritual Path of Mussar. Boston and London: Trumpeter,
2008.

Muhaiyaddeen, M.R. Bawa. Come to the Secret Garden: Sufi Tales of Wisdom. Philadelphia, PA:
Fellowship Press, 1985.

Rahman, Afzalur. "Muhammad: A Perfect Man." In Muhammad: Encyclopedia of Seerah, Vol. 1, edited
by Afzalur Rahman, 35-110. London: Seerah Foundation, 1984-1992.

Tutu, Desmond, and Mpho Tuto. Douglas C. Abrams, ed. The Book of Forgiving: The Fourfold Path for
Healing Ourselves and Our World. New York: HarperOne, 2014.

Research on prosocial aspects of religion

Clingingsmith, David, Asim ljaz Khwaja, and Michael Kremer. "Estimating the Impact of the Hajj:
Religion and Tolerance in Islam’s Global Gathering." The Quarterly Journal of Economics. Vol. 124, No.
3 (August 2009): 1133-1170.

Hansen, lan, and Ara Norenzayan. “Yang and Yin and Heaven and Hell: Untangling the Complex
Relationship Between Religion and Intolerance.” In Where God and Science Meet: How Brain and
Evolutionary Studies Alter Our Understanding of Religion, Vol. 3, edited by Patrick McNamara, 187-212.
Westport, CT: Praeger Publishers, 2006.

Norenzayan, Ara. Big Gods: How Religion Transformed Cooperation and Conflict. Princeton, NJ:
Princeton University Press, 2013.

Rothschild, Zachary, Abdolhossein Abdollahi, and Tom Pyszczynski. "Does Peace Have a Prayer? The
Effect of Mortality Salience, Compassionate Values, and Religious Fundamentalism on Hostility
Toward Out-groups." Journal of Experimental Social Psychology. Vol. 45, No. 4 (2009): 816-827.



